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DocuSign Envelope ID: 9BBES40C-F5B6-44B5-8C19-FBOE464A7B95

Civil Rights & Equal Opportunity Department Date: 10/11/2023

Economic Equity & Inclusion Form Prepared By: J. Ronk
Nondiscrimination & Equal Opportunity Review Form

Fmal Contract Va Value:$7, 361,500 | Project | Manager:Pete Fullerton e

Funding: [ City [Jstate [JFederal  [JCO-OP Carant: [FOther:

Project Requirements: [] M/WBE []DBE []Section3 N/A

Tax Incentive: COwcra  [OTF  Oriea Och. 100 Cother: ZIN/A

Prevailing Wage: [ Yes No

Davis-Bacon: [ ves No

Construction Em ployment Progra m: D Yes: workforce goals are 10% Minority & 2% Women. There are over 800 Workforce hours and project cost is $300,000 or more.
NO: Workforce hours are less than 800 and project cost is less than $300,000.

Ch. 3 Article IV: ____ Ch.38: ~ .

RSMo 213: TitleVI:

MWDBE: Prevailing Wage and Labor Standards: ___
RSMo 34 Anti-Discrimination Against Israel: ___

Contract Type:
] construction [ Design-Build [] Design Professional [ professional Services
[] General Service [] Concession [C] Other Goods & Services [_] Non-Municipal Agency

] Co-Operative [C] Revenue Sharing [] Facilities Maintenance/Repair/Renovation
Other: Tenant Reimbursement Amendment

Additional Information:
City Manager waived the M/WBE requirements for Tenant Reimbursement Agreement with
Southwest Airlines on original Agreement and Amendments #1-4. This Fifth Amendment seeks

only to extend the term of the agreement six month through June 30, 2024.
Aviation Department requests review of attached Fifth Amendment for inclusion of CREO
Assurances as required prior to Ordinance request.

This document is submitted with all available facts. Intentionally falsifying this document or omitting pertinent facts is grounds for disciplinary
action pursuant to KCMO Human Resources Rules & Policy Manual (eff. August 4, 2014).
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