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Ordinance Fact Sheet Ordinance Number

Brief Title      Approval Deadline Reason

Minority and Women Business

Enterprise Program Update

Details Positions/Recommendations

Reason for Legislation Sponsor Phillip Yelder

Programs,

Departments, Human Relations
or Groups

Affected

Applicants / Applicant

Proponents

City Department Human Relations

Other

Opponents Groups or Individuals

None Known
Basis of opposition

Staff

Recommendation X For

Against

Reason Against

Board or

Commission By

Recommendation

For Against   No action taken

For, with revisions or conditions

(see details column for conditions)

Council

Committee Do pass

Actions

Do pass (as amended)

Committee Sub.

Without Recommendation

Hold

Do not pass

(Continued on reverse side)

Discussion :  

 

Is it good for the children?  Yes 
 
The proposed changes to the MWBE Ordinance are summarized below:  
 
1. Establish annual City-Wide target goals of 14.7% MBE, and 14.4% for WBE. The target 
goals would not apply to every contract. Each contract would continue to be evaluated and 
goals established based on the availability of ready, willing, and able MWBE firms to 
participate. 
 
2. Establish a certification designated for individual determined to be social and 
economically disadvantaged.  
 
3. Reduce the waiting period for new MWBE firm's principal place of business to be 
located in the KCMO certifying area from 1 year to six months. 
 
4. Establish a Personal Net Worth test for MWBE firms that is equivalent to the DOT 
program. 
 
5. Allow MWBE prime contractors self-perform work to count towards meeting the 
recommended goals 
 
6. Apply the MWBE Program requirements elements and administration fully to the 
statutory agencies, and allow the Fairness in Construction Board to established MWBE 
goals on statutory agency projects, as well as hear appeals, and render findings on 
penalties and damages. 
 
7. Established a sunset date for the City's MWBE program. 
 
8.. Allow MWBE firms to remain certified indefinitely, as long as they meet the  code 
requirements. 
 
 
 
 

The City of Kansas City Missouri initiated their first minority business 
Disparity Study in 1995 and later adopted  an Minority and Women 
Business Enterprise Program (MWBE) in 1996. Since the initial 
disparity study in 1995, KCMO has now completed it's  third Disparity 
Study, and now recommend changes to further enhance and provide 
even more opportunities for minority, women, and small businesses in 
KCMO to grow and develop.   
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Details Policy/Program Impact

Policy or Program

Change No Yes

Operational 

Impact

Assessment

Finances

Cost & Revenue

Projections --

Including Indirect

Costs

Financial Impact

Fund Source (s) 2018

and Appropriation Unbudgeted, Appropriation

Account Codes

(Use this space for further discussion, if necessary)
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