Docusign Envelope ID: 5SFC9AF04-CC9B-4F18-BBB2-80590C8E43D1

Civil Rights & Equal Opportunity Department Date: 5/31/24
Economic Equity & Inclusion Form Prepared By: |auren Moore
Contract Goals Request

Contract/Project Number: 60820062 Project Name: Green Infrastructure Maintenance Program

Owning Department: Water Services Project Manager: Lauren Moore Irmoore@burnsmcd.com

Funding: City [CIstate [JFederal [1CO-OP [CGrant: [CIother:
Project Requirements: M/WBE [IDBE [Section3 [CIN/A

Tax Incentive: I LCrRA I | 1. N/A  [Other:

Prevailing Wage: [ Yes No

Davis-Bacon: [ Yes [“INo

Presenting to Council': [Z]Yes CINo

CO nstru Ct| on E m p IOy ment P rOg ram: DYeS: Workforce employment goals are 10% minority hours & 2% female hours. This project is estimated at over 800 work hours and over $300,000.

No: This project is estimated at less than $300,000 and no more than 800 work hours.

’ Estimated Number of Project Days: 365 Anticipated Solicitation Date: 9/21/23

Contract Type:
[] Construction  [_] Design-Build []Design Professional [_] Professional Services
[] General Service [] concession [[lother Goods & Services [ ] Non-Municipal Agency
E Co-Operative |:| Revenue Sharing Facilities Maintenance/Repair/Renovation

Other:

Description of Contract (Provide Details):

Programmatic goals for long-term maintenance of green infrastructure facilities constructed by
KC Water are proposed to be 23% MBE and 0% WBE for the start of the program in FY25.

These programmatic goals are subject to change based on the number of additional
landscape maintenance contractors prequalified by KC Water and the number of additional
facility sites to be maintained.

Pursuant to RSMo. Section 610.021(11) & (12) documents related to bids will not be made available until bids are completed.

This document is submitted with all available facts. Intentionally falsifying this document or omitting pertinent facts is grounds for disciplinary action
pursuant to KCMO Human Resources Rules & Policy Manual (eff. August 4, 2014)
FOR GENERAL SERVICES DEPARTMENT (PROCUREMENT) USE ONLY:

Reviewed CREO Annual Goal Manual? []Yes [CINo

Waiver being applied? [Jyes [CINo Type:
According to CREO Annual Goal Manual, the Goals for this project are:
% MBE | % WBE % DBE
Electronic Record? [lYes [INo
GSD Signature: Date:

FOR CIVIL RIGHTS & EQUAL OPPORTUNITY DEPARTMENT (CREQ) USE ONLY:
Reviewed CREO Annual Goal Manual? [_]Yes [(AINo CIN/A

[XJThe following Goals are approved for this Project:
23 % MBE | 0 % WBE | % DBE
[INo Goals are set for this Project [ _]Waiver Approved [1waiver Denied
Reason for Wavier:
Electronic Record?—pocusigned by: [ Yes [INo

: y 7/10/2024
CREO Signature: Jnime Buillen Date:
640480900545474
Goals will be reviewed on an annual basis according to the
continued maintenance needs.
1 Contractor Utilization Plan (CUP) MUST be submitted to CREO prior to being posted on docket for review & approval from Council.
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Docusign Envelope ID: 5SFC9AF04-CC9B-4F18-BBB2-80590C8E43D1

Scopes of Work

Contract/Project Number:
Project Name:

NOTE: Include a breakdown of the scope of work and/or disciplines that will be required for this contract.

List NAICS Codes & Description

Landscaping/Erosion 561730
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Docusign Envelope ID: 5SFC9AF04-CC9B-4F18-BBB2-80590C8E43D1

Civil Rights & Equal Opportunity Department Date: 5/31/24
Economic Equity & Inclusion Form Prepared By: Lauren Moore
Nondiscrimination & Equal Opportunity Review Form

Contract/Project Number: 60820062 Project Name: Green Maintenance Program

Developer/Prime: multiple contractors under program | Contact Information: Irmoore@burnsmcd.com

Final Contract Value:$1,500,000.00 1st year Project Manager: Lauren Moore

Funding: [3] City [JState [JFederal  []JCO-OP [Grant: [Cother:

Project Requirements: [0] M/WBE [JDBE [dSection3 [N/A

Tax Incentive: [ LCrRA OTIF [CJpiEA Clch. 100 [Jother: [EIN/A

Prevailing Wage: 1 Yes [E1No

Davis-Bacon: [ ves [EINo

Construction Employment Program: DYES: Workforce goals are 10% Minority & 2% Women. There are over 800 Workforce hours and project cost is $300,000 or more.
E NO: workforce hours are less than 800 and project cost is less than $300,000.

Ch. 3 Article IV: Ch. 38:

RSMo 213: Title VI:

MWDBE: Prevailing Wage and Labor Standards:

SLBE: RSMo 34 Anti-Discrimination Against Israel:
Contract Type:

[ Construction [] Design-Build [ Design Professional [] professional Services
[] General Service [] Concession [ ] Other Goods & Services [_] Non-Municipal Agency
[] Co-Operative [1Revenue Sharing [O] Facilities Maintenance/Repair/Renovation

[] Other:

Additional Information:

This document is submitted with all available facts. Intentionally falsifying this document or omitting pertinent facts is grounds for disciplinary
action pursuant to KCMO Human Resources Rules & Policy Manual (eff. August 4, 2014).

FOR CIVIL RIGHTS & EQUAL OPPORTUNITY DEPARTMENT (CREQO) USE ONLY:
The Document is:

[JApproved |CIDisapproved

Changes Needed:

Federal Provisions Included:

[]Approved ‘ [IDisapproved | [INot Applicable
CREO Signature: Date:
Comments:
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