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Civil Rights & Equal Opportunity Department Date: March 14, 2023

Economic Equity & Inclusion Form Prepared By: jronk
Nondiscrimination & Equal Opportunity Review Form

Contract/Project Number:6222100050 Project Name:0&M service of low voltage systems at KCI

Developer/Prime:Siemens Industry, Inc.. Contact Information:Bart Jacobson, 913-208-0470
Final Contract Value:$12,421,575 Project Manager:lan Redhead

Funding: [3] City [JState [JFederal  []JCO-OP [Grant: [Cother:

Project Requirements: [] M/WBE [JDBE [dSection3 [ZIN/A

Tax Incentive: [ LCrRA OTIF [CJpiEA Clch. 100 [Jother: [EIN/A

Prevailing Wage: 1 Yes CNo

Davis-Bacon: [ ves CINo

Construction Employment Program: DYES: Workforce goals are 10% Minority & 2% Women. There are over 800 Workforce hours and project cost is $300,000 or more.
E NO: workforce hours are less than 800 and project cost is less than $300,000.

Ch. 3 Article IV: __X Ch. 38: _X

RSMo 213: _X Title VI: _X

MWDBE: _* Prevailing Wage and Labor Standards: _ X
SLBE: x RSMo 34 Anti-Discrimination Against Israel: X
Contract Type:

[ Construction [] Design-Build [ Design Professional [] professional Services

[] General Service [] Concession [ ] Other Goods & Services [_] Non-Municipal Agency
[] Co-Operative [1Revenue Sharing [O] Facilities Maintenance/Repair/Renovation

[] Other:

Additional Information:

Contract provides operation and maintenance service of low voltage systems in the single terminal facility.
Contract shall begin upon substantial completion on or about February 13, 2023 and shall end no later than
February 14, 2028. The maximum amount that City shall pay Contractor under this Contract shall not exceed

$12,421,575. Sole Brand procurement was approved on11/1/22. CREO assigned 10%MBE and 10%WBE goals
for the project on 12/6/22. The Contractor Utilization Plan was approved with %__ MBE and %__ WBE goals on

This document is submitted with all available facts. Intentionally falsifying this document or omitting pertinent facts is grounds for disciplinary
action pursuant to KCMO Human Resources Rules & Policy Manual (eff. August 4, 2014).
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