Itis unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or

encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTABLISH A LIVING WAGE IN THE CITY OF KANSAS CITY, MISSOUR!

To:

The Honorable Marilyn Sanders
{::th}r Clerk of Kansas City, Missouri

25" Floor, Clty Hall
414 East 12" Street

Kansas City, Missouri 64106
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0180

Mayor and Council City of Kansas City, Missouri &

Phone: (816) 513-3360

Fax: (816) 513-3353

E-mail: Mayilyn.Sanders@kcmo.org

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann
Lloyd Fields

Rodney Williams

Tex Sample

Wallace S. Hartsfield

3665 Harrison Blvd, Kansas City, MO 64109

7500 E. 110" Street, Kansas City, MO 64134

1104 W. 101* Terrace Apt. C, Kansas City, MO 64114

4219 N. Jarboe CT., Kansas City, MO 64116

2843 Benton Bivd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri )
)
County of Jackson )
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Circulator’s Printed Name

Name (signature)

By

. being duly sworn, under oath state that the foliowing person, to wit:

1.

Date
Signed

Registered Voting Address
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Name {printed or typed)
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signed the foregoing petition paper and ehch of them signed his or her name thereto in my presence. | believe that each has stated his or
her name and address correctly, has signed the petition only once, and that each signer is an elector of Kansas City, Missouri.
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Circulator's Slgnature

yof , 2015

PAMELA C. McDONALD

Notary Pubfic - Notary Seal
STATE OF MISSOURI

Subscribed and sworn to before me thi:ﬂazI

%&LLM%
NOTARY PUBLIC)

[SEAL]

Jackson County

ily Commission Expires: 5/22/2017

Commission # 13504912






ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other sacial services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain heaith care costs:

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A."Apprentice" means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business,;



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid lo an employee not excluded as sal
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015 Beginning
Seplember 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the nex|
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its wabsite after this Ordinance becomes effective and at least ninely (90 days prior

to each adjustment of the living wage

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simuitaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or
encourage anyone to do so.

T

PETITION FOR INITIATIVE TO EST. 1S

AGE _IN THE CITY OF KANSAS CITY, MISSOURI

12ialiay

A

Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
Clt?' Clerk of Kansas City, Missouri

25" Floor, City Hall
414 East 12" Street

Kansas City, Missouri 64106

Phone: (816) 513-3360

Fax: (816) 513-3353

E-mail: Mayilyn.Sanders@kcmo.org

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann

Lloyd Fields

Rodney Williams

Tex Sample

Wallace S. Hartsfield

3665 Harrison Blvd, Kansas City, MO 64109

7500 E. 110" Street, Kansas City, MO 64134

1104 W. 101™ Terrace Apt. C, Kansas City, MO 64114

4219 N. Jarboe CT., Kansas City, MO 64116

2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri )

County of Jackson )

Qoxm\ = %

Circulator’s Printed Name

, being duly sworn, under oath state that the following person, to wit:

Name (signature)

Date
Signed

Registered Voting Address

Zip Code ' Name (printed or typed)_
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—3igned the fore§oing petition Paper and each of them signed his or her name thereto in my presence. | believe that each has stated his or
her name and address correctly, has signed the petition only once, and that each signer is an elector of Kansas City, Missouri.

Subscribed and sworn to before me this

Circulator's Signature

-

. 2015
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[SEAL]

PAMELA C. McDONALD
Notary Public - Notary Seal
STATE OF MISSOURI
Jackson County
¥ wsommission Expires: 5/22/2017
Commission # 13504912
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
whao are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOVW/, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

ar, trade, profession, or business;



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of cilizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts:

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as sal
forth above, shall be ten dollars ($10.00) per hour, effective Seplember 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives mare than thirty dollars ($30.00) a manth
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rale shall be six dollars ($6.00)
That wage will increase simultanecusly and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the emplayee shall not equal less than the
living wage as provided in subsection A of this section In the event an employee eams insufficient



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.






Itis unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or
encourage anyone to do so.

E CITY OF KANSAS CITY, MISSOURI

PETITION FOR INITIATIVE TO ESTABLI

To: Mayor and Council City of Kansas Clty Mlssourl &
The Honorable Marilyn Sanders
EHE' Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, City Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lioyd Fields == 7500 E. 110" Street, Kansas City, MO 64134

Rodney Williams ) 1104 W. 101* Terrace Apt. C, Kansas City, MO 64114

Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116 ———
Wallace S. Hartsfield 2843 Benton Bivd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri )

County of Jackson

| Cdm / [ }/.__’.J' ] '\f] , being duly sworn, under oath state that the following person, to wit:

Circulator's Printed Name

Name (signature) Date Registered Voting Address | Zip Code | Name (printed or typed)
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r s@ﬁed the foregoing petition paper and each of them signed his or Her name thereto in my presence. | believe that each has stated his or
her name and address correctly, has signed the petition only once, an that aach signer is an elector of Kansas City, Missouri.
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Mirnimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE iT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service

program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at [east ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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Itis unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or
encourage anyone to do so.

FETITION FO

NEERNL
To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
Citr Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, City Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields . 7500 E. 110" Street, Kansas City, MO 64134
Rodney Williams 1104 W. 101" Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Bivd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS GIirY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient: and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services: and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs:

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL.:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



(4) Temporary employees of an educational, charitable o religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care
for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest o require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 6 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective Seplember 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The Cily of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wagerate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with eagh living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



SECTION 10 - NOTICE POSTING.

Any hoider of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominant location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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Itis unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or

encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTABLISH A LIVING WAGE IN THE CITY OF KANSAS CITY, MISSOURI

To:

(184

The Honorable Marilyn Sanders

Clt&-‘f Clerk of Kansas City, Missouri

25" Floor, City Hall
414 East 12" Street

09/0BHZT Pr1ZE1AS

Mayor and Council City of Kansas City, Missouri &

Phone: (816) 513-3360
Fax: (816) 513-3353

E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann
Lloyd Fields

Rodney Williams

Tex Sample

Wallace S. Hartsfield

3665 Harrison Blvd, Kansas City, MO 64109

7500 E. 110™ Street, Kansas City, MO 64134

1104 W. 101™ Terrace Apt. C, Kansas City, MO 64114

4219 N. Jarboe CT., Kansas City, MO 64116

2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and

WHEREAS, the Council now desires to adopt an ordinance to increase the Mimimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.

SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some
art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty doflars ($30.00) a month in tips shall be paid
pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;
and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and

any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance,

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this
Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a
family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care
for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services;

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00)
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.
SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation inctuding, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.



= |




It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or
encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTABLISH A LIVING WA THE CITY OF KANSAS CITY, MISSOURI

018h  UoveHZ 11
To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
Ent' Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, City Hall Fax: (816) 513-3353
414 East 12"‘ Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields ) 7500 E. 110" Street, Kansas City, MO 64134
Rodney Williams 1104 W. 101% Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri

)
'
County of Jackson )
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her e and address correctly, has signed the petition only once, and that each signer is an elector of Kansas City, Missouri.

sl E By

Circulator's Signature / PAMELA C. McDONALD

) Notary Public - Notary Seal

, 2015 STATE OF MISSOURI
Jackson County

, My Commisslon Expires: 5/22/2017
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient: and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Mimmum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL.:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;






(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a
family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promole the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts:

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services;

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid o an employee nol excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015, Beginning
September 1, 2017, the living wage shall be increased by $1.25 sach year thereafter for the next
four years. The City of Kansas City, Missouri shall post the iving wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days priar

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30 00} a month
in lips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rale shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the lips and commissions
combined with the employer's payment of wages lo the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficien|






SECTION 10 - NOTICE POSTING,

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license 4
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance, Failure to comply with this Section shall be
construed as a violation of this Crdinance and, in addition, shall be considerad grounds for
suspension, revocation, or termination of the business license,

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City

webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its

adoption by the City Council.
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Itis unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or
encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTABLISH A LIVING WAGE IN THE CITY OF KANSAS CITY, MISSOURI

(1865 '
To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
Cllr Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, City Hall Fax: (816) 513-3353
414 East 12"‘ Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
{aw. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields . 7500 E. 110" Street, Kansas City, MO 64134
Rodney Williams 1104 W. 101% Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri

)
!
)

Count)?{?ckson {J g, .
| b ,P/ EM}?_-M (p[//%f .. being duly sworn, under oath state that the following person, to wit:

Circulafor's Prinﬂed Name

[ Name (signature) Date Registered Voting Address Zip Code | Name (printed or typed)
- Signed

" e | 3339 fH |60 |Clap.c N peyes
5 'émw (%Jsma YT BTl ol YD Floterce loneg

S ey £ K- 75 ”)&/?BA Q/&Wﬂ/z#%é‘;’/@ m/%kl’ PESon
. w’tﬁéf/% 5/2 WQ”Q////?J/ Audis M. Lgpei
_,0/3,410 (A - Ldofs 338 7/,%(55?*!?){ Ll \Dnuis FA/ LR

Ao, Aol 4715 3812 lhiisgord £ 19125 | gram gl LoveETT

" Sk, g/l//%zn ,|4-T8) Toel E3eist .y ag Skm\tu; Sehmso A
4////’/ 'L W/ 9748 5417 Mnc yard 4] 63138 15
H-7-15 1320 cnﬂlws (, Vi {12y
4. 7.14d 3EpS \/MMMQM &w‘rlﬂ

S|gned the foregoing petition paper and each of them signed his or her name thereto in my presence.’ | believe that each has stated his or
her name and address correctly, has signed the petition only once, and that each signer is an elector of Kansas City, Missouri.

P —

5

PAMELA C. McDONALD
Notary Public - Notary Seal
STATE OF MISSOURI
Jackson County
[SEAL] My Commission Expires: 5/22/2017
Commission # 13504912

Subscribed and sworn to before me this
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee tumnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

ang
WHEREAS, the Council now desires to adopt an ordinance to increase the Mimmum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.
A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business,
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(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Councit finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri,

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient
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SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.






It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or
encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTABLISH:‘A Ll\ﬁNG V;A CITY OF KANSAS CITY, MISSQURI
D1ET  U/ehey

T Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
th.;,‘r Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, City Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields 7500 E. 110" Street, Kansas City, MO 64134
Rodney Williams 1104 W. 101* Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri }

County of Jackson

o,
| /\éé] oL “ l/ﬂ; /{,K?_;/f?l . being duly sworn, under oath state that the following person, to wit:

Clrculatdr s Pnnteﬁ Name

Name (signature) Date Registered Voting Address Zip Code | Name (printed or typed)

Sigrfedf
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signed the foregoing petitich paper and each of them signed his or "her name there!o in my presence.” | believe that each has stated his dr
her name and address correctly, has signed the petition only once, and that each signer is an elector of Kansas City, Missouri.

PAMELA C. McDONALD

, 215 Notary Public - Notary Seal

STATE OF MISSOURI
Jackson County

(NOTARY PUBLIC) : EaL] My Commission Expires: 5/22/2017
Commission # 13504812

Subscribed and sworn to before me this
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, inciuding
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Mimimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOwW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice" means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;
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(4) Temporary emplayees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient
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SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license

SECTION 11 - PROCEDURE,

A complaint form for use in reporting violations of this Ordinance shall be available on the City

webpage for use in reporting violations.
SECTION 12 - EFFECTIVE DATE.,

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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It is unfawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or
encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTABLISH A LIVING WAGE IN THE CITY OF KANSAS CITY, MISSOURI
0188 050RHZT PHl2iaad3

To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
Qil;.' Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, City Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields 7500 E. 110" Street, Kansas City, MO 64134
Rodney Williams 1104 W. 101 Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri )

County of Jackson

I (\_,'_‘1_“{1 g£ = g;“ ﬂz)“t fg"{ , being duly sworn, under oath state that the following person, to wit:

Circulator's Printed Name

Name (signature) Date ' Registered Voting Address Zip Code | Name (printed or typed)
Signed
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her name and gddress correctly, has signed the petition only once, and that gach signer is an electgr of Kansas City, Missouri.
Aty Ty h ‘a

PAMELA C. McDONALD
Notary Public - Notary Seal

Subscribed and sworn to before me this e _—
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. Commission # 13504912
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE iT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;
C. "Commission" means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit

organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the

Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a
family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services;

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wagerate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall noi equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or
encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTABLISH A LIVING WAGE IN THE CITY OF KANSAS CITY, MISSOURI

0 Al e
To: ayar and Counal City of Kansas ':itj’,%ﬂ]’ Lri QS Eﬂ-i;’? FHi -E 15
The Honorable Marilyn Sanders
I:Ilr Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, City Hall . Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The foliowing five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields 7500 E. 110" Street, Kansas City, MO 64134
Rodney Williams 1104 W. 101% Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116
Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann,

State of Missouri )

)
County of Jackson )
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| 'signed the térégoing petition paper and each of them signed his or her name thereto in my presence. | believe that each has stated his or
her name and address correctly, has signed the petition only once, and that each signer is ap elector of Kansas City, Missouri.
F

PAMELA C. McDONALD
Notary Public - Notary Seal
STATE QF MISSOURI
Jackson County
EAL] My ommission Explres: 5/22/2017
Commission # 13504912

Subscribed and sworn to before me this
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and

WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.

SECTION 2 - DEFINITIONS.
A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission” means a payment based on a percentage of the value of sales or other business

done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shalf be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missour,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this
Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the

Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable reliel as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council,






It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or
encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTABLISH A LIVING WAGE IN THE CITY OF KANSAS CITY, MISSOURI
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To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
I:Iti;' Clerk of Kansas City, Missourl Phone: (816) 513-3360
25" Floor, City Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann 3665 Harrison Blvd, Kansas City, MO 64109 s
Lloyd Fields 7500 E. 110" Street, Kansas City, MO 64134

Rodney Williams 1104 W. 101%™ Terrace Apt. C, Kansas City, MO 64114

Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128 o

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.
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!
County of Jackson )
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, itis essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missour;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A."Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business

done;
D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the

Federal Bureau of Apprenticeship and Training, as well as any apprentice pariicipating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of @
family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care
for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded scocial services;

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the emplayee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or

encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTABLISH A LIVING WAGE IN THE CITY OF KANSAS CITY, MISSOURI
N B i

To:
The Honorable Marilyn Sanders

'|:I1"I.f Clerk of Kansas City, Missouri

25" Floor, City Hall
414 East 12" Street
Kansas City, Missouri 64106

Mayor and Council City of Kansas City, Missouri &

Phone: (816) 513-3360
Fax: (816) 513-3353
E-mail: Mayilyn.Sanders@kcmo.org

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann

3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields

7500 E. 110" Street, Kansas City, MO_64134

Rodney Williams

1104 W. 101" Terrace Apt. ©, Kansas City, MO 64114

Tex Sample

4219 N. Jarboe CT., Kansas City, MO 64116

Waliace S. Hartsfield

2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri |

County of Jackson )
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] Clroi.ﬂator s Printed Name

. being duly sworn, under oath state that the following person, to wit:

Registered Voting Address

i Zip Code

Name (printed or typed)

J905 e a

s

fé&ﬁaﬁnmi_gjibﬁi%ih-__

ﬁl'{f&»

[24p7 €. Sete = Feu S deoe S i hwis
4909 Campheli C/W’ Y3 Jagim Corive o orae

G135 Sup/iterss s /%

G727

ij & /4"/ DYV ’)

?‘((1[ ﬁl“ﬁtzrw’_{f.t‘"{_ﬁ:

cq/21

ﬂbu,aas Reese B

G827 Linmn (el

4%

Wl X TR

(e,

9604

@L//ﬁn/ WJHJ‘IJH L—(A CY

Vogf oort. T o

59/7/

\O/IV(/L Clady

772

JAJL@ M/J”!/ e

z’?ﬁ; Wy M/a A

v )3/

5y ééefféﬂfn / us tia.

17

' signed jhe foregoing petition paper and each of them signed his or her name therato in my presence,

her narhe and address correctly, has signed the petition only once, and that each signer is an elector

Subscribed and sworn to before me this

Eirfulator's Signature

_. 2015

[SEAL]

é‘é e AR 2 L1/ IR g
b heve

1at each has statad his or

Kansas City, Missouri.

PAMELA C. McDONALD
Notary Public - Notary Seal
STATE OF MISSOUR!
Jackson County

My Commission Expires: 5/22/2017

Commission # 13504912
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, itis essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1- AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice" means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dolfars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business

done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this
Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the

Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service

program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services;

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remaindear of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.






It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or

encourage anyone to do so.

To

PETITION FOR INITIATIVE TO

The Honorable Marilyn Sanders
C!E%r Clerk of Kansas City, Missouri

25" Floor, City Hall
414 East 12" Street

Kansas City, Missouri 64106

TABLISH A LIVING WAGE IN THE CITY OF KANSAS CITY, MISSOURI

Mayor and Council City of Kansas City, Missouri &

Phone: (816) 513-3360

Fax: (816) 513-3353

E-mail: Mayilyn.Sanders@kcmo.org

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann
Lloyd Fields

Rodney Williams

Tex Sample

Wallace S. Hartsfield

3665 Harrison Blvd, Kansas City, MO 64109

7500 E. 110" Street, Kansas City, MO 64134

1104 W. 101% Terrace Apt. C, Kansas City, MO 64114

4219 N. Jarboe CT., Kansas City, MO 64116

2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri )
)
County of Jackson )
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her name and address correctly, has signed the petition only once, and that each signer is anielector of Kansas City, Missouri.

Subscribed and sworn to before me t
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PAMELA C. McDONALD
Notary Public - Notary Seal
STATE OF MISSOURI
Jackson County
My Commission Expires: 5/22/2017
Commission # 13504912






ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs,

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Mimmum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A "Apprentice" means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid,;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit

organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the

Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family, for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services;

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00)
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.
SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upcn prevailing, shall be entitled to such legat or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or

encourage anyone to

do so.

PETITION FOR INITIATIVE TO ESTABLISH A LIVING WAGE IN THE CITY OF KANSAS CITY, MISSOURI

To:

0
Mayor and Councit City of Kansas City, |\7{|

The Honorable Marilyn Sanders
City Clerk of Kansas City, Missouri

o

25" Floor, City Hall
414 East 12" Street
Kansas City, Missouri 64106
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Phone: (816) 513-3360

Fax: (816) 513-3353

E-mail: Mayilyn.Sanders@kcmo.org

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann

3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields

Rodney Williams

7500 E. 110" Sireel, Kansas City, MO_§4134

Tex Sample
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1104 W, 101" Terace Apt. C, Kansas City, MO 64114
42159 N, Jarboe CT., Kansas Cily, MO 64116

Wallace S. Hartsfield

2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.
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Subscribed and swom to before me this,

petition paper and £ach bithem signed his of her name thereto in my presence. | believe that each has stated his of

“" her name and address correctly, has signed the petition only once, and that each signer is arf deio:%as City, Missouri.

FAwicLA C. McDONALD
Notary Public - Notary Seal
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice"” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missour,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Empioyees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:
(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the

services rendered to such organizations are on a voluntary basis;
(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the

Federal Bureau of Apprenticeship and Training, as well as any apprentice pariicipating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a
family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Councit finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services;

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the fiving wage established by this Ordinance. All
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shalf be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.
SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upcn prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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The undersigned, being duly registered voters of the City of Kansas City, Missouri, respe
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within

specifying employers subject to the living wage; making findings as to the necessity of a living wage;
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri

Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by
statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business

done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service

program.
SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:;

D. The City Councit finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upcn prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.






It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or

encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTABLISH A LIVING WAGE IN TH

M95 O5/0RHZT P

E CITY OF KANSAS CITY, MISSOURI

To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
City Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, City Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectiully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date: and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by

law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields 7500 E. 110" Streel, Kansas City, MO 64134 -
Rodney Williams 1104 W, 101" Terrace Aot G, Kansas City, MO 84114

Tex Sample i 4219 N, Jarboe CT.. Kansas City, MG 54116

Wallace S. Hartsfield 2843 Banton Blvd . Kansas City, MO 54128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri )
)
County of Jackson )
I _&fyjr 7L T , being duly sworn, under oath state that the following person, to wit:
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signed the foregoing petition paper and each of them signed his or her name thereto in my presence. | believe that each has stated his or
her name and address correctly, has signed the petition only once, and that each signer is an elector of Kansas City, Missouri.

%ﬁrb ;%ture
B PAMELA C. McDONALD
2015 Notary Public - Notary Seal
STATE OF MISSOUR|
My mm-wEx%o i/
res: 5
[SEAL] Commission ¢ 13504522/2017

Subscribed and sworn to before me this ay of
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Mimimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business

done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid,;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and

any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living
wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice pariicipating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service

program.
SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services;

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rale shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee eamns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or

encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTABLISH A LIVING WAGE IN THE CITY OF KANSAS

CITY, MISSOURI

0195 ORAORHZT PHlZECdd

To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
Ertz Clerk of Kansas City, Missouri Phone: (816) 513-3360
257 Floor, City Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City

of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or
law. A copy of the proposed Ordinance is attached hereto.

as may otherwise be provided by

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields 7500 E. 110" Street, Kansas City, MO 64134
Rodney Williams 1104 W. 101™ Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Bivd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri )
'
County of Jackson )
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signed the foregoing petition paper arfd edch of them Signed his or her name thepeto in my presence. | believe that eaéh has stated his or

her name and address correctly, has signed the petition only once, and that each signer is an elector of Kansas City, Missouri.
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Subscribed and sworn to before me this d LA, g
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GTARY PUBLIC) [SEAL]

PAMELA C. McDONALD
Notary Public - Notary Seal
STATE OF MISSOUR!
Jackson County
My Commission Expires: 5/22/2017
Commission # 13504912






ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Mimmum Wage to be
provided to employees working in the City of Kansas City, Missour;;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice" means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty doliars ($30.00) a month in tips shalt be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the

Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care
for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded saccial services;

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. [n the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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It is untawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or
encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTABLISH A LIVING WAGE IN THE CITY OF KANSAS CITY, MISSOURI

0197 Oo/0EHZT Prldiacad

To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
Ci[g Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, City Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kanzas City, Missourl, be amended to enacl a new Section establishing a living wige within the City of Kansas City, Missouri;
specifying employers subject to the living wage, making findings as to the necessity of a living wage: establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann o 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields 7500 E, 1107 Streel, Kansas City, MO 84134
Rodney Williams 1104 W. 101* Terrace Apt. C, Kansas City, MO 64114
Tex Sample . 4219 M. Jarboe CT., Kansas City, MO B4716

Wallace S. Hartsfield 2843 Benton Bivd ., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri )
)
)

County of Jackson

[ ./ﬁj‘/g 'gg dd. éﬁ}{ﬂf}f , being duly sworn, under oath state that the following person, to wit:
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her name and address correctly, has signed the petition only once, and that each signer is an elector of Kansas City, Missouri.
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Subscribed and sworn to before me this






ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Mimmum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;
C. "Commission" means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shalt pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit

organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the

Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a
family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Councit finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services;

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not exciuded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00)
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.
SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing. shall be entitled to such legal or equitable reliefl as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.






it is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or
encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTABLISH CITY OF KANSAS CITY, MISSOURI

To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
Cii}f Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, City Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields 7500 E. 110" Street, Kansas City, MO 64134
Rodney Williams 1104 W. 101> Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann,

State of Missouri )
}
County of Jackson )

I /fj: f"/frf? A/j éf’fﬁ'ﬂ-’ﬂ , being duly sworn, under oath state that the following person, to wit:
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Signed

s 2 5oes St s30 | ity & Hl M) 7

oI 5 _|edLx Al Tl /|
4 )5 s (OB M| (B Dera @%hi%&
o 7737 L5 Hi -

[ 6208 JPCRINBVE Yoo | @i (F0 |
L\_ﬁfm%aE Sh, Yoy o (2
rg| S8 LiSTee  e4i3
g7 ) 44jo T 534St by,
~ 5829 Elwbod (30
Y78 Y19 = TN (e,

signed théfor‘égoiﬁg"petion paper and each of them signed his or her name thereto in my presence. | believe that each has stated his or
her name and address correctly, has signed the petition only once, and that each signer is an elector of Kansas City, Missouri.

: W e PAMELA C. McDONALD

Notary Pubtic - Notary Seal
STATE OF MISSOURI
Jackson County
My Commission Expires: 5/22/2017
Commission # 13504912
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Subscribed and sworn to before me this

[SEAL]






ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missour;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty doliars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission” means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit

organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services;

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri,

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not exciuded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be untawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.






It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or

encourage anyone to do so.

IN.THE CITY OF KANSAS CITY, MISSOURI

PETITION FOR INITIATIVE TO ESTABLISH A LIVING WAG
1

To:
The Honorable Marilyn Sanders

Citx Clerk of Kansas City, Missouri

25" Floor, City Hall

414 East 12" Street

Kansas City, Missouri 64106

E
0198 O2/0BHZ7 Milcacab

Mayor and Council City of Kansas City, Missouri &

Phone: (816) 513-336
Fax: (816) 513-3353

0

E-mail: Mayilyn.Sanders@kcmo.org

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by

law. A copy of the proposed Ordinance is atta

ched hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann

3665 Harrison Blvd, Kansas City, MO 64109

Lioyd Fields
Rodney Williams

Tex Sample

4215 M. Jarbos CT,, Kansas City, MO 64116

Wallace S. Hartsfield

2043 Benlon Blvd., Kansas City, MO 84128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

)

County of Jackson )

State of Missouri

K L Brow s

Circulator's Printed Name

. being duly sworn, under oath state that the following person, to wit:
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signed the foregoing petition paper and each of them signed his or her name thereto in my presence. | befieve that each has slaled his or

her name and address correctly, has signed the petition only once, and that each signer is an elector of Kansas City, Missouri,

PAMELA C. McDONALD

Notary Public - Notary Saal

STATE OF MISSOURI
Jackson County

My Commission Expires: 5/22/2017

Commission # 13504818






ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and

WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business,;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business

done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri o have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit

organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the

Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service

program.
SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Councit finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services;

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee’s wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so,

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as {o which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remaindar of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.






it is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or
encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTABLISH A I;IVING WAGE IN THE CITY OF KANSAS CITY, MISSOURI
0200 DRDRHET Pl S0

To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
Eihla' Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, City Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of ihe
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto,

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lioyd Fields 7500 E. 110" Street, Kansas City, MO 64134
Rodney Williams 1104 W. 101% Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samue! E. Mann.

State of Missouri )
|
County of Jackson )

{
I jf/\)a*"l é{j}' /fd!": , being duly sworn, under oath state that the following person, to wit:
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| #ighed the foregoing petition paper and each of them signed his or her name thereto in my presence. | believehat dach has stated his or
her name and address correctly, has signed the petition only once, and that each signer is an elector of Kansas City, Missouri.

PAMELA C. McDONALD
Notary Public - Notary Seal
STATE OF MISSOURI
Jackson County
My Commission Expires: 5/22/2017
Commission # 13504912

Subscribed and sworn to before me this
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Mimmum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice" means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dolfars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business

done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly fimited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts enfered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all

individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri,

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit

organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a
family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services;

D. The City Councit finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty doliars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriale to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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it is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or
encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTABLISH A L E CITY OF KANSAS CITY, MISSOURI
D201 [l‘m’Ut:
To Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
City Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, City Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lioyd Fields B 7500 E. 110" Street, Kansas City, MO 64134
Rodney Williams 1104 W. 101™ Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri )

]
County of Jackson )
L]
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Circulator's Printed Name

Name (signature) Date |I Registered Voting Address Zip Code | Name (printed or typed)
Signed

3 a _g;,(fj} L7~ (523 Lo o4/ 21 Ja'(May D:m%

*Phinia Dyagp HTHH0E P 5y |53 amefea Do
: _ / wffélfwf 4-7-15157/29 MWM L1130 /_65//(// ﬁcy//ec/
F& / ;%/& 7'2@/2';%,,@__ L/ 72 ﬂé;ﬁzﬂ/
| ﬂ/mc(q &,&% | Yo s T Gl br32| Patnicin Lebels |
.'%u“.g&.;hmwgw 71 [3R3 B0 shviaet | LW]88] Seaya Aodacson,

/ v ke 7 7234 B |ec mus A gvnw/ Cvzrod{s
4905 7105 Corlézy e 92 Yol iis

)f?r?- 14746 ?&L (4 B _B:\M e R Beeltn
249 T Lellcfocltenle 62| Lorettn Philios )

<A WA
3|gned the foregomg petltlorfg:)er and each of them signed his or her name thereto in my presence. | believe that each has stated hi€ or
her name and address correctly, has signed the petition only once, Zd that each signer is an elector of Kansas City, Missouri.
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STATE OF MISSOURI

7 2015 Jackson County
m//L My Commission Expires: 5/22/2017
Commission # 13504912

OTARY PUBLIC) [SEAL]

Subscribed and sworn to before me this of
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business

done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and

any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living
wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this
Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit

organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. T0
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and heaithy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services,

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee’s wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or
encourage anyone to do so.

CITY OF KANSAS CITY, MISSOURI

PETITION FOR INITIATIVE TO ESTABLISH A LIVING WAG

LA
To Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
City Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, City Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a fiving wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Flglds 7500 E. 110" Street, Kansas City, MO 64134

Rodney Williams 1104 W. 101™ Terrace Apt. C, Kansas City, MO 64114

Tex Sample ) 4219 N. Jarboe CT., Kansas City, MO 64116 -
Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri )

County of Jackson
/&ﬂ/\fu L’T é(_)f/f{jﬂ ., being duly sworn, under oath state that the following person, to wit:
Circulator’'s Printed Name
Name (signature) | Date ‘ Registered Voting Address Zip Code ] Name (printed or typed)
Signed |
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—./signed the foregoing petition pa yer and each of them signed his or fier name thereto in my presence.” | belfeve that each has stated hig
her name and address correLctIy as signed the petition only once, and that each signer is an elector of Kansas City, Missouri.

o oA
STATE OF MISSOURI
My Co “:::ﬁm o)
y Comm Expires: 5/22/2017
Commission # 13504912
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ORDINANCE NO. -

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOUR!; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families five below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Mimmum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,

BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice" means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission” means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid,

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit

organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees,

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a
family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Councit finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or
encourage anyone to do so,

PETITION FOR INITIATIVE TO ESTABLISH A LIVING WAGE IN THE CITY OF KANSAS CITY, MISSOURI
(207 ORAEHZT 21T

Tox Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
Citr Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, City Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn. Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann o 3665 Harrison Blvd, Kansas City, MO 64109 —
Lloyd Fields 7500 E_ 110" Street, Kansas City, MO 64134

Rodney Williams 1104 W. 101" Terrace Apt. C, Kansas City, MO 64114

Tex Sample 4219 M_Jarbos CT., Kansas Cily, MO 64115 N
Wallace S. Hartsfield 2843 Benton Blvd., Kansas City. MO 64128 .

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri

)
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! —SM:J LD ﬂ_'{_\j\ . being duly sworn, under oath state that the following person, to wit:
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signed the foregoing petition paper and each of them signed his or her name thereto in my presence. | believe that'each has stated his or
her name and address correctly, has signed the patition only onBe, and that ach signer is # elector of Kansas City, Missouri

\ ey A0 G 1.

Circulator's Signature )

PAMELA C. McDONALD
Notary Public - Notary Seal
STATE OF MISSOURI
My Coffrbelon Expies: SZRRQNT
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and

any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living
wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit

organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a
family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the commuinity bears
the cost in the form of increased demand for taxpayer-funded social services;

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legat or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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It is unlawfut for anyone to sign any initiative petition with any name other than his or her own, or knowingly to

sign his or her name more

than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or

encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTABLISH A LIVING WAGE [N THE CITY OF KANSAS CITY, MISSOURI
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Mayor and Council City of Kansas City, Missouri &

The Honorable Marilyn Sanders

ity Clerk of Kansas City, Missouri

25" Fioor, City Hall
414 East 12" Street

Kansas City, Missouri 64106

Phone: (816) 513-3360

Fax: (816) 513-3353
E-mail: Mayilyn.Sanders@kcmo.org

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectiully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri,

specifying employers subject to the

living wage; making findings as to the necessity of a living wage; establishing a prohibition against

retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon

complaints

law. A copy of the proposed Ordinance is attached hereto.

of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City

of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann
Lloyd Fields

Rodney Williams
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Wallace S. Hartsfield

3665 Harrison Blvd, Kansas City, MO 64109

7500 E. 110" Sireel, Kansas Cily, MO 54134

1104 W, 101" Terace Apt, C, Kansas City, MO 84114
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boostincome for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Mimmum Wage to be
provided to employees working in the City of Kansas City, Missouri

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice" means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business

done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and

any bargaining unif.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living
wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit

organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service

program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00),
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wagss, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.






It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or
encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTABLISH A LIVING WAGE IN THE CITY OF KANSAS CITY, MISSOURI
T
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To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
ity Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, City Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended lo enact a new Section establishing a living wage within the City of Kansas City. Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missoun, for their approval or refection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann 3665 Harrison Blvd, Kansas City, MO 64109
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Wallace S. Hartsfield 2843 Benton Bivd., Kansas Cily, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Mimmum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - BEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission” means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit

organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(9) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services;

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
fliving wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.






Itis unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or

encourage anyone to do so

PETITION FOR INITIATIVE TO ESTABLISH A LIVING WAGE IN THE CITY OF KANSAS CITY, MISSOURI
(5/0RHZT PH2E3EE

To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
C”}': Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, City Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, belng duly registered votars of the City of Kansas City, Missaur, respectiully request thal the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enacl a new Section establishing a fiving wage within the City of Kansas City, Missourl;
specifying employers subject to the living wage: making findings as lo tha necessily of a living wage; establishing a prohibition against
renaliation for reporfing violations of the living wage, providing for remedies and penalties; providing the process lo be emplayed Upon
complaints of violalions; establishing severability, and prowviding an affactive date: and thal it be submitted to the qualified voters of the Cily
of Kansas City, Missouri, for thair appraval or rejection at the next municipal, state, or ganaeral alection, or as may otherwise be providad by

law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann . 3665 Harrison Blvd, Kansas City, MO 64109

Lioyd Fields 7500 E, 1107 Sireel, Kansas City, MO 64134
Rodney Williams 1104 W. 101" Terrace Apt. C, Kansas City, MO 84114
Tex Sample 4248 M. Jarboe CT., Kansas City, MO 64118

Wallace S. Hartsfield 2843 Benlon Blvd,, Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Mimmum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOwW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars (330.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission” means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:
(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the

services rendered to such organizations are on a voluntary basis;
(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the

Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage,

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionatefy with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.
SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preciude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or

encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTABLISH A LIVING WAGE IN THE CITY OF KANSAS CITY, MISSOURI

To:
The Honorable Marilyn Sanders
City Clerk of Kansas City, Missouri
25" Floor, City Hall
414 East 12" Street

R07  (R/ORHET PHIEEEEC

Mayor and Council City of Kansas City, Missouri &

Phone: (816) 513-3360
Fax: (816) 513-3353
E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered volers of the City of Kansas City, Missourl, respactiully requast that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to eracl a new Section eslablishing a living wage within the City of Kansas City, Missaur;
spedifying employers subject to the fiving wage, making findings as to the necessily of a living wage! establishing a prohibition. agsinst
retaliation for reporting violations of tha living wage; providing for remedies and penalties; providing the process to be pmployed upon
complaints of violations; establishing severability; and providing an effective date; and thal it be submitted to the qualiied voters of the Lty
of Kanszas City, Missouri, for thelr approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann 3665 Harrison Bivd, Kansas City, MO 64109

Lloyd Fields 7500 E, 110" Street, Kansas City, MO 64134
Rodney Williams 1404 W 101" Terrace Apt. C, Kansas City, MO 64114
Tex Sample . 4219 M. darbos CT., Kansas City, MO B4116

Wallace S. Hartsfield

7843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs:

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Mimimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFIMNITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regutarly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business

done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:
(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missour;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the

services rendered to such organizations are on a voluntary basis:

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee eamns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriale to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13,

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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Itis unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or
encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTABLISH A LIVING WAGE IN THE CITY OF KANSAS CITY, MISSOURI

' ORAEHET 33
To: Mayor and Council City of Kansas Clty,'f\%gsﬁ)unlg lh e PM' ad 47
The Honorable Marilyn Sanders
Lty Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, City Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the fiving wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann o 3665 Harrison Blvd, Kansas City, MO 64109 .
Lloyd Fields 7500 E. 110" Street, Kansas City, MO 64134

Rodney Williams 1104 W. 101* Terrace Apt. C, Kansas City, MO 64114

Tex Sample ~ 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the pres_entation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri )

County of Jackson )

I i )lz/ﬂ;_Lg;_c{;n { , being duly sworn, under oath state that the following person, to wit:
Circulatdr's Printed Name _J

Name (signature) Date Registered Voting Address ‘ Zip Code | Name (printed or typed)
Signed

7T ¢ THL She w1809
; vv//s’ 55 €57 ek U | 64130 | Glends Form ,
) D8 54 S| RN CHES LTATSES R, JSpES
/5 [SSOTHNS fgmp | O | KBl O
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| 470 5208 «Coeidluio (o st
signed the foregoung petition paper and each of them signed his or her name thereto in my presence. | believe that each has stated hisor
her name and address correctly, has signed the petition only once and that & ner is an elector i #as City, Missouri,

"’, MELA G. McDONALD
Clrc |dfor's Slgna ul

otary Public - Notary Seal
Subscribed and sworn to before me this of , 2015

STATE OF MISSOURI
Jackson County
My Commission Expires: 5/22/2017
Commission # 13504912

OTARY PUBLIC) — [SEAL]
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs:

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL.:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission” means a payment based on a percentage of the value of sales or other business

done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:
(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the

services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service

program.
SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.
SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upen prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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It is unfawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or

encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTABLISH A LIVING WAGE IN THE CITY OF KANSAS CITY, MISSOURI

- {;\3/{;’0':! NRAOEHZT PriZiE3nd
Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
Cilr Clerk of Kansas City, Missouri
25" Floor, City Hall
414 East 12" Street
Kansas City, Missouri 64106

To:

Fax: (816) 513-3353

Phone: (816) 513-3360

E-mail: Mayilyn.Sanders@kcmo.org

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;

specifying employers subject to the living wage; making findings as to the necessity of a

living wage; establishing a prohibition against

retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City

of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or gener
law. A copy of the proposed Ordinance is attached hereto.

al election, or as may otherwise be provided by

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields 7500 E. 110™ Street, Kansas City, MO_64134
Rodney Williams 1104 W. 101* Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samue! E. Mann.

State of Missouri

)

County of Jackson )
|K?1‘.(;'|r’\eu Smith

Circulator’s Printed Name

, being duly sworn, under oath state that the following person, to wit:
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Signed
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Subscribed and sworn to before me this‘ /pof

(NOTARY PUBLIC)

presence. | believe thal each Has stated his o

A wurm} RN

PAMELAC. McDONALD
Notary Public - Notary Seal
STATE OF M|SS?yURI

Jackson Coun
My Commission Expires: 5/22/2017
Commission # 13504912
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs:

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Mirmmum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL.:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A."Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business
done;
D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate fimits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit

organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice pariicipating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a
family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service

program.
SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six doliars ($6.00).
That wage will increase simultaneously and proportionately with each fiving wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upcn prevailing, shall be entitled to such lega! or equitable relief as may be appropriale to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.,

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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Itis unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or
encourage anyone to do so.

}Ij ”l:l ’UEtHi'_' { P
To: Mayor and Council City of Kansas Cily, Missouri &
The Honorable Marilyn Sanders
Clt,?:' Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, City Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shail be regarded as fling the Petition:

Rev. Samuel E. Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields , 7500 E. 110" Street, Kansas City, MO 64134
Rodney Williams 1104 W. 101* Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri )
)

Coﬁof Jackson )
I i G K o 5 M. + l’\ , being duly sworn, under oath state that the following person, to wit:

Circulator’sﬁrinted Name

[ Name (signature) Date Registered Voting Address Zip Code I Name (printed or typed)
Signed
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PAMELA C. McDONALD
Notary Public - Notary Seal
STATE OF MISSOURI
Jackson County
\iv Commission Expires: 512212017
Commission # 13504912

TARY PUBLIC) [SEAL]
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, inctuding
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs:

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Mimimum Wage to be
provided to employees working in the City of Kansas City, Missouri:

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL.:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;
C. "Commission” means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit

organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational. charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee eamns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.






| Name (signature) Date
Signed

Itis unfawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name mare
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or
encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTABLISH A LIVING WAGE IN THE CITY OF KANSAS CITY, MISSOURI
- 1540 RHCEbe
To, Mayor and Council City of Kansas City, N/]I"s;'élurl & L_] FH Fﬂl
The Honorable Marilyn Sanders
Cltx Clerk of Kansas City, Missouri
25" Floor, City Hall
414 East 12" Street
Kansas City, Missouri 64106

Phone: (816) 513-3360
Fax: (816) 513-3353
E-mail: Mayilyn.Sanders@kcmo.org

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfuily request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields 7500 E. 110" Street, Kansas City, MO 64134
Rodney Williams 1104 W. 101™ Terrace Apt. C. Kansas City, MO 64114
Tex Sampie 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri

)
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County of Jackson .
| él;r*i‘\c_.u SM.'Hq

Clrculator{s Printed Name

, being duly sworn, under oath state that the following person, to wit:
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hem signed his or her name thereto in my presence.

fsxgned the fdregoing petition paper and each
her name and address correctly, has signed the petition only once, and that each(ig;l;an elector of Kansas City, Missouri.
RY

Subscribed and sworn to before me this
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T believe that each has stated his or

PAMELA C. McDONALD
Notary Pubtic - Notary Seal
STATE OF MISSOURI
Jackson County
My Commission Expires: 5/22/2017
Commission # 13504912
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services: and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Mimimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

ari, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business

done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit

organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family, for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services;

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015, Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty doliars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.
SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable reliel as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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Itis unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or

encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTABLISH A LIVING WAGE IN THE CITY OF KANSAS CITY, MISSOURI

To:
The Honorable Marilyn Sanders
Ciiz’ Clerk of Kansas City, Missouri
25" Floor, City Hall
414 East 12" Street
Kansas City, Missouri 64106
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Phone: (816) 513-3360

Fax: (816) 513-3353

E-mail: Mayilyn.Sanders@kcmo.org

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann

3665 Harrison Bivd, Kansas City, MO 64109

Lloyd Fields

7500 E. 110" Street, Kansas City, MO 64134

Rodney Williams

1104 W. 101 Terrace Apt. C, Kansas City, MO 64114

Tex Sample

4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield

2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.
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her name and addr rrectly, has signed the petition only once, and that/€ach si

Subscribed and sworn to before me thiszss

TARY PUBLIC)

er2to in my

presence. I

[SEAL]

believe that each has stateq/ﬁis or
er is an elector of Kansas City, Missouri.

PAMELA C. McDONALD
Notary Public - Notary Seal
STATE OF MISSOUR!
Jackson County

My Commission Expires: 5/22/2017

Commission # 13504912
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ORDINANCE NO. ===

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE,

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Min;mum Wage to be
provided to employees working in the City of Kansas City, Missouri:

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL.:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the foliowing shall not be considered employees entitled to the

living wage established by this Ordinance:
(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the

services rendered to such organizations are on a voluntary basis;
(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the

Federal Bureau of Apprenticeship and Training, as well as any apprentice pariicipating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a
family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services;

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a fliving wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMERNTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or
encourage anyone to do so.

PETITION FOR INITIATIVE TO EETABLESH A LIVING WAGE IN THE CITY QF KANSAS CITY, MISSOURI

To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
C|tip Clerk of Kansas City, Missouri
Floor, City Hall
414 East 12" Street
Kansas City, Missouri 64106

Phone: (816) 513-3360
Fax: (816) 513-3353
E-mail: Mayilyn.Sanders@kcmo.org

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
faw. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann 3665 Harrison Bivd, Kansas City, MO 64109

Lioyd Fields 7500 E. 110" Street, Kansas City, MO 64134 e
Rodney Williams 1104 W. 101* Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri  }

County of Jackson )
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_ , being duly sworn, under oath state that the following person, to wit:
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signed the foregomg petition pay/er and each of them signed his or her name thereto in my presence. | believe that each has stated his or

her name and address correctly, has signed the petition only once, and that each signer is an elector of Kansas City, Missouri.

Subscribed and sworn to before me thit;/ y of

Zu ol

L £
irtulator's Signature

OTARY PUBLIC)

PaMELA C. McDONALD
Notary Public - Notary Seal
STATE OF MISSOUR!
Jackson County
My Commission Expires: 5/22/2017
Commission # 13504912







ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Mimimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL.:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty doliars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission” means a payment based on a percentage of the value of sales or other business

done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and

any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living
wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this
Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:
(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit

organization where the employer-employee relationship does not, in fact, exist or where the

services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missaun or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice pariicipating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services;

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six doliars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. All
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or

encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTABLISH A LIVING WAGE IN THE CITY OF KANSAS CITY, MISSOURI

To:

The Honorable Marilyn Sanders
City Clerk of Kansas City, Missouri

25" Floor, City Hall
414 East 12" Street

Kansas City, Missouri 64106

0214 ORAGHZ7 PRTZE40

Mayor and Council City of Kansas City, Missouri &

Phone: (816) 513-3360
Fax: (816) 513-3353
E-mail: Mayilyn.Sanders@kcmo.org

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann
Lloyd Fields

Rodney Williams

Tex Sample

Wallace S. Hartsfield

3665 Harrison Blvd, Kansas City, MO 64109

7500 E.

110" Street, Kansas City, MO 64134

1104 W. 101* Terrace Apt. C, Kansas Gity, MO 64114

4219 N.

Jarboe CT., Kansas City, MO 64116

2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs:

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Mimmum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL.:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A."Apprentice” means a person bound to serve another for a specified time in order to learn some

ari, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty doliars (330.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission” means a payment based on a percentage of the value of sales or other business

done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missour,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice pragram recognized by the State of Missouri or the

Faderal Bureau of Apprenticeship and Training, as well as any apprentice pariicipating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wagss, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. All
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.,

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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