It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name
more than once for the same measure for the same election, or sign a petition when such person knows he or she is not a
registered voter, or encourage anyone to do so.

ITY OF KANSAS CITY, MISSOURI
Ta: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
GIIE Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, City Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kemo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances
of the City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City,
Missouri; specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a
prohibition against retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process
to be employed upon complaints of violations; establishing severability; and providing an effective date; and that it be submitted to
the qualified voters of the City of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general
election, or as may otherwise be provided by law. A copy of the proposed Ordinance is aftached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E.Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields 7500 E. 110" Street, Kansas City, MO 64134
Rodney Williams 1104 W, 101 Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts
to those who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri)

)

County of Jackson)

CIRCULATOR’S AFFIDAVIT
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signed this page of the foregoing petition, and each of them signed his or her name thereto in my presence, | believe that each has
stated his or her, registered voting address and city, town or village correctly, and that each signer is a registered voter of the State

of Missouri, and Jackson County.

Subscribed and sworn to before me this y of I%;;’:._ A i , 2015
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My commission expires: 5, /? ;L/ 8% PAMELA C. McDONALD

Notary Public - Notary Seal
STATE OF MISSOURI
Jackson County
My Commission Expires: 5/22/2017
Commission # 13504912
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

ang
WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitied to the

fliving wage established by this Ordinance:
(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the

services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a
family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services;

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name
more than once for the same measure for the same election, or sign a petition when such person knows he or she is not a
registered voter, or encourage anyone to do so.

PETITION FOR INITIATIVE TOW{*E CITY OF KANSAS CITY, MISSOURI
(¥ L2

To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
Cllr Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, Clty Hall Fax: (816) 513-3353
414 East 12" Street E-mail; Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances
of the City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City,
Missouri; specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a
prohibition against retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process
to be employed upon complaints of violations; establishing severability; and providing an effective date; and that it be submitted to
the qualified voters of the City of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general
election, or as may otherwise be provided by law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E.Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields 7500 E. 110" Street, Kansas City, MO 64134
Rodney Williams 1104 W. 101* Terrace Apt. C_Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Bivd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts
to those who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri)
County of Jackson)

CIRCULATOR'’S AFFIDAVIT
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signed this page of the foregoing petition, and each of them signed his or her name thereto in my presence, | believe that each has

stated his or her, registered voting address and city, town or village correctly, and that each signer is a registered voter of the State
E?ribed and sworn to before me this
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of Missouri, and Jackson County.
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My commission expires: \f;/ﬁﬁz/‘"g’c"/ 7 PAMELA C. McDONALD
Notary Public - Notary Seal
STATE OF MISSOURI
Jackson County
My Commission Expires: 5/22/2017
Commission # 13504912
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Mimmum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice" means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this
Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit

organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a
family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services;

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. All
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.
SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.






It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name
more than once for the same measure for the same election, or sign a petition when such person knows he or she is not a
registered voter, or encourage anyone to do so,

PETITION FOR INITIATIVE TO EST. H I HE ! F KA CITY, M LRI
. L O =k
To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
City Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, City Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances
of the City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City,
Missourl; specifying employers subject to the living wage; making findings as ta the necessity of a living wage; establishing 2
prohibition against retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process
to be employed upon complaints of violations; establishing severability; and providing an effective date; and that it be submitted to
the qualified voters of the City of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general
election, or as may otherwise be provided by law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E.Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields 7500 E. 11 i nzas City, MO 54134
Rodney Williams 1104 W 101 rrace Apt. g City, MO 641
Tex Sample 4215 N, Jarboe CT., Kansas City, MO 64116
Wallace 5, Hansfield 2843 Banton Blvd., Kansas City. MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts
to those who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri)
County of Jackson)

CIRCULATOR’S AFFIDAVIT
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== )ﬁo‘?;; é._ /Zf/Mf(/ , being duly sworn, under oath state that the following person, to wit;
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signed this page of the foregoing petition, and each of them signed his or her name thersto in my presence, | believe that each has
stated his or her, registered voting address and city, town or village correctly, and that each signer is a registered voter of the State
of Missouri, and Jackson County.

(SU‘bs ribed and sworn to before me this gga(y/of ‘M_.

E &a&reét”m} '}7{'-'44’6- ﬁj ,?OU e (person pbtaining signatures) _ )
Lo GYro b /L5 I e SO [LC 0 it (5

Address of Notary Address of Affiant

. W ‘7  PAMELAC. McDONALD
/
My commisSion EXpIFEs: -S/‘Z’ltél & Notary Public - Notary Seal

STATE OF MISSOURI
Jackson County
My Commission Expires: 5/22/2017
Commission # 13504912
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ORDINANCE NO. »

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Mimmum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission” means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this
Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:
(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the

services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the

Federal Bureau of Apprenticeship and Training, as well as any apprentice pariicipating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a
family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services;

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. All
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.






It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name
more than once for the same measure for the same election, or sign a petition when such person knows he or she is not a
registered voter, or encourage anyone to do so.

PETITION FOR INITIATIVE TO EST. SHA-L ITY OF KANSAS CITY, MISSOURI
To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
C.|Iﬁ1; Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, Clty Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances
of the City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City,
Missouri; specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a
prohibition against retaliation for reporting violations of the living wage; providing for remedies and penaities; providing the process
to be employed upon complaints of violations; establishing severability; and providing an effective date; and that it be submitted to
the qualified voters of the City of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general
election, or as may otherwise be provided by law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E.Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields 7500 E. 110" Street, Kansas City, MO 64134
Rodney Williams 1104 W. 101* Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts
to those who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri)
]

County of Jackson)

CIRCULATOR'’S AFFIDAVIT

1 %‘2«'? E /.‘}) Af"‘N ?\\J , being duly sworn, under oath state that the following person, to wit:

Name (sngnature) Date Registered Voting | Zip Code Con. Name (printed or typed)
Signed Address Dist.

= 12:2145 [ 723\ Necker GL{'.%*E} lhmmfﬁ,h&, son )
Wi e 7 @ S 7 fe 2 = d ara L i
! éjm 3] {"rér%b; i""_ff-.l"r'f "Lr‘?? e} 32 ..2‘:':".{".-:'.-_.!“\- LB T v
*}/’f’f;/w'-}fn f)_’%"'ﬂj 2 4F 7 20 %ﬁmm hc':.a.r‘fr_.fz
Z/a s AL, Felis A 200 alivpeny C7 ‘|

21182 hirr’ fg]
Ao 15 | 2409 iefis [C 4/

:; N VBT Tll & rehg i ! B8(p ¢ ;‘f S ——
—'i""‘fho‘.; o A= AT I Ll o [ Tev | ﬁ'ﬁf#‘m}"‘ i =

signed this page of the foregoing petition, and each of them signed his or her name thereto in my presence, | believe that each has
stated his or her, registered voting -address and city, town or village correctly, and that each signer is a registered voter of the State
of Missouri, and Jackson County.

Subs;rlbed and sworn to before me this day of ‘M—
/ /}Z%‘F"P

Ganl. £ MWmu/ 420
Signatur Not rgnatursa iant
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Address of Notary Address of Affiant

SfR22/20/7

My commission expires:
PAMELA C. McDONALD
Notary Public - Notary Seat

STATE OF MISSOUR}

— Jac’kson County

mission Expires: 5
Commission # 135045212017
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and
WHEREAS ‘the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute
SECTION 2 - DEFINITIONS.

A "Apprentice" means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business

done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shali be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shali not be considered employees entitled to the

fliving wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit

organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the

Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upen prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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it is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name
more than once for the same measure for the same election, or sign a petition when such person knows he or sheis not a
registered voter, or encourage anyone to do so.

PETITION FOR INITIATIVE TO ES LISH ITY OF KANSAS CITY, MISSOURI
To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
Ci!z Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, City Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances
of the City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City,
Missouri: specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a
prohibition against retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process
to be employed upon complaints of violations; establishing severability, and providing an effective dale; and thal it be submilted to
the qualified voters of the City of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general
election, or as may otherwise be provided by law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Fey, Samuel E, n 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields 7500 E 110" Streel. Kansas City, MO 54134
Rodney Williams 1104 W, 101 Terrace Apt. C, Kansas City, MO 84114
Tex Sample 4218 M, Jarboe CT,, Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Bivd,, Kansas Cily, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts
to those who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri)
)

County of Jackson)

CIRCULATOR'’S AFFIDAVIT

—
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signed this page of the foregoing petition, and each of them signed his or her name thereto in my presence, ! believe that each has
stated his or her, registered voting address and city, town or village correctly, and that each signer is a registered voter of the State

of Missouri, and Jackson County.

SUbSC::ied and %worn to before n:’;hzé& / Zday of _( %@é ;2

igriature of Affiant

Signature of Notary
._?:2‘/ &. (.&' /C@m() (persgn obtaining signatures, -
“lyw gt 245 Lostearh) Wenw G127

Address of Notary Address of Affiant

My commission expires: 57&?“3//‘1;/7

PAMELAC. McDON
Notary Public - Notary éel;-g
STATE OF MISSOURH
Jackson County
My Commission Expires: 5/22/2017
Commission # 13504912
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

anc
WHEREAS, the Council now desires to adopt an ordinance to increase the Mimimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW/, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and

any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living
wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit

organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a
family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services;

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upen prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.






It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name
more than once for the same measure for the same election, or sign a petition when such person knows he or she is not a
registered voter, or encourage anyone to do so.

OF KANSAS CITY, MISSOURI

To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders

GII#Ir Clerk of Kansas City, Missouri

25" Floor, City Hall

414 East 12" Street

Kansas City, Missouri 64106

Phone: (816) 513-3360
Fax: (816) 513-3353
E-mail: Mayilyn.Sanders@kcmo.org

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances
of the City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City,
Missouri; specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a
prohibition against retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process
to be employed upon complaints of violations; establishing severability; and providing an effective date; and that it be submitted to
the qualified voters of the City of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general
election, or as may otherwise be provided by law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E.Mann

3665 Harrison Blvd, Kansas City, MO 64109

neas City, MO 64114

- T ST I -
Lloyd Fields 7500 E. 110” Street, Kansas Ciy, MO 64134
Rodney Williams 1 101" Terrace Apl.
Tex Sample M. Jarboe CT.

Wallace S. Hartsfield

City, MO 64118

2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts
to those who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri)
County of Jackson)

CIRCULATOR’S AFFIDAVIT

I S;f 7__'31 ;': " éfff"ﬂ !.-: , being duly sworn, under oath state that the following person, to wit:
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signed this page of the foregoing petition, and each of them signed his or her nhame thereto in my presence, | believe that each has
stated his or her, registered voting address and city, town or village correctly, and that each signer is a registered voter of the State

of Missouri, and Jackson County.

ibed and sworn to before me this L/a'ar% hEM. 2
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Address of Notary Address of Affiant
My commission expires: 5/;22/’20 7 PAMELA C. MCDONALD
Notary Public - Notary Seat

STATE OF MISSOURI

Jackson County

My Commission £
Xpires: 5/,
Commission # 1 35049%1201?
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and
WHEREAS. the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission” means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this
Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:
(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the

services rendered to such organizations are on a voluntary basis;
(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the

Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a
family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:;

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriale to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction fo be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next fo its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.



-




It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name
more than once for the same measure for the same election, or sign a petition when such person knows he or she is not a
registered voter, or encourage anyone to do so.

PETITION FOR INITIATIVE TO I IN T NSAS CITY, MISSOURI
JICH y e
Tao: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
C‘“ﬁ!,’ Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, City Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances
of the City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City,
Missouri; specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a
prohibition against retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process
to be employed upon complaints of violations; establishing severability; and providing an effective date; and that it be submitted to
the qualified voters of the City of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general
election, or as may otherwise be provided by law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E.Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields 7500 E. 110° Sireet, Kansas City, MO 54134
Rodney Williams 1104 W, 101" Terrace Apt C, Kansas City, MO 64114
Tex Sample 4219 M. Jarboa CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Banton Blvd,, Kansas Clty, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts
to those who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri)
)

County of Jackson)

CIRCULATOR’S AFFIDAVIT

< - ;
|_— - A , being duly sworn, under oath state that the following person, to wit:
Name (signature) Date Registered Voting | Zip Code Con. Name (printed or typed)
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signed this page of the foregoing petition, and each of them signed his or her name thereto in my presence, | believe that each has
stated his or her, registered voting address and city, town or village correctly, and that each signer is a registered voter of the State
of Missouri, and Jackson County.

Subscribed and sworn to before me this ; i of M 20 -
iy - - ]
g_fg;z, :é {jﬂ% . : o //;’@,ﬂ;._
Sglgn'zau(l;e 2’:10?;;/(, % «f#f 200 o i ?;elil:r:)angbtaining signaturgs),
; Sy G
KOO [0 AoLs VM&M/(‘%& ésf/f?/
Address of Notary Address of Affiant
My commission expires: _‘.17‘:?-3/’-@ /7 PAMELA C. McDONALD
Notary Public - Notary Seal
STATE OF MISSOURI
Jackson County

My Commission Expires: 5/22/2017
Commission # 13504912
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE iT ORDAINED BY THE CITY COUNSEL:

SECTION 1- AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business

done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and

any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri fo have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this
Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit

organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a
family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service

program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services;

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty doliars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00),
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee eams insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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it is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name
more than once for the same measure for the same election, or sign a petition when such person knows he or she is not a
registered voter, or encourage anyone to do so.

PETITION FOR INITIATIVE TO BLI E CITY OF KANSAS CITY, MISSOURI
L i) L
To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
Emﬁ' Clerk of Kansas City, Missouri Phone: (816) 513-3360
5" Floar, City Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances
of the City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City,
Missouri; specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a
prohibition against retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process
to be employed upon complaints of violations; establishing severability; and providing an effective date; and that it be submitted to
the qualified voters of the City of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general
election, or as may otherwise be provided by law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E.Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields 7500 E. 110" Street, Kansas City, MO 64134
Rodney Williams 1104 W. 101% Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Blyd ., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts
to those who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri)
County of Jackson)

CIRCULATOR'S AFFIDAVIT

%ﬂ lf',: /’/’?’/},ﬁfj f\) , being duly sworn, under oath state that the following person, to wit:

Name (signature) Date Registered Voting | Zip Code Con. Name (printed or typed)
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signed this page of the foregoing petition, and each of them signed his or her name thereto in my presence, | believe that each has
stated his or her, registered voting address and city, town or village correctly, and that each signer is a registered voter of the State
of Missouri, and Jackson County.

Supscribed and sworn to before me this ﬂ day of M g: ? /

ignature otary Signature of Affiant
36\29/ éy # %//00 ersop obtaining signat

X0 0 LUBC LS PgranBb QK Cio o 25
Address of Notary Address of Affiant
My commission expires: _5/:;’5{/4—) or7 PAMELAC. McDONALDI

Notary Public - Notary Sea
STATE OF MISSOURI
Jackson County

My Commission Expires: 5/22/2017
Commission # 13504912
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ORDINANCE NO. )

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTICON 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission” means a payment based on a percentage of the value of sales or other business

done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this
Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit

organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Councit finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty doliars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00)
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13,

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name
more than once for the same measure for the same election, or sign a petition when such person knows he or she is not a
registered voter, or encourage anyone to do so.

PETITION FOR INITIATIVE TO EST H A. TY OF KANSAS CITY, MISSOURI
o i C{ el N
To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
Cilﬁ( Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, City Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectiully request that the Code of Ordinancas
of the City of Kansas City, Missouri, be amended lo enacl a new Section establishing a living wage within the City of Kansas City,
Missour: specifying employers subject to the living wage, making findings as to the necessity of a living wage; establishing &
prohibition against retaliation for reporting viglations of the living wage; providing for remedies and penalties,; providing the process
to be employed upon complaints of violations; establishing severability, and providing an effective date; and that it be submitted to
the qualified voters of the Cily of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general
elaction, or 8s may otherwise be provided by law. A copy of the proposed Ordinance ks attached hereto

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E.Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields E. 11 at, Kansas City, MO 64134
Rodney Williams 1104 W. 1 Tarrace A Kanszas Ci 0 Ed114
Tex Sample 4219 N, Jarboe CT., Kansas City, MO 84118
Wallace 5. Harisfield 28 nten Bhvd, as City, MO B4128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts
to those who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri)

]
County of Jackson)

CIRCULATOR’S AFFIDAVIT
| :%j”? J:r iﬁﬁ?‘ﬂ[ N . being duly swomn, under oath state that the following person, to wit:
Name (signature) Data Registered Voting | Zip Code Con. Name (printed or typed)
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signed this page of the foregoing petition, and each of them signed his or her name thereto in my presence, | believe that each has
stated his or her, registered voting address and city, town or village correctly, and that each signer is a registered voter of the State

of Missouri, and Jackson County. .
8 and sworn to before me this ay of _{ E ﬂ,é , 201 7
i . )
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Address of Notary Address of Affiant

S, /pl.?, /20 77 PAMELA C. McDONALD
Notary Public - Notary Seal
STATE OF MISSOUR!
Jackson County
My Commission Expires: 5/22/2017
Commission # 13504912

My commission expires:
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missour,

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - BEFINITIONS.

A. "Apprentice" means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission” means a payment based on a percentage of the value of sales or other business

done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the

Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services;

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.
SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shal be considered grounds for
suspension, revocation, or termination of the business license

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name
more than once for the same measure for the same election, or sign a petition when such person knows he or she is not a
registered voter, or encourage anyone to do so.

CITY OF KANSAS CITY, MISSOURI

To Mayor and Council City of Kansas City, Missouri &

The Honorable Marilyn Sanders

Cit&r Clerk of Kansas City, Missouri Phone: (816) 513-3360

25" Floor, City Hall Fax: (816) 513-3353

414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances
of the City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City,
Missouri; specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a
prohibition against retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process
to be employed upon complaints of violations; establishing severability; and providing an effective date; and that it be submitted to
the qualified voters of the City of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general
election, or as may otherwise be provided by law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E.Mann 3665 Harrison Bivd, Kansas City, MO 64109

Lloyd Fields 7500 E. 110" Street, Kansas City, MO 64134
Rodney Williams 1104 W. 101® Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S, Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts
to those who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri)
County of Jackson)

CIRCULATOR'’S AFFIDAVIT
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signed this page of the foregoing petition, and each of them signed his or her name thereto in my presence, | believe that each has
stated his or her, registered voting address and city, town or village correctly, and that each signer is a registered voter of the State
of Missouri, and Jackson County.

ribed and sworn to before me this 'szdfa/y of M_, 201 (./ ¢
{ z g :’.r"l %] g{ # = 7 MI@L

Signature of Nota Signature of Affian|
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Address of Notary Address of Affiant

My commission expires: E/Mﬁf 7

PAMELA C. McDONALD
Notary Public - Notary Seal
STATE OF MISSOURI
Jackson County
My Commission Expires: 5/22/2017
Commission # 13504912
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Mimimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A."Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled fo such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name
more than once for the same measure for the same election, or sign a petition when such person knows he or she is not a
registered voter, or encourage anyone to do so.

PETITION FOR INITIATIVE TO EST, H i ITY OF KANSAS CITY, MISSOURI
To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
l:'.illh' Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, City Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn. Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances
of the City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City,
Missouri; specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a
prohibition against retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process
to be employed upon complaints of violations; establishing severability; and providing an effective date; and that it be submitted to
the qualified voters of the City of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general
election, or as may otherwise be provided by law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E.Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields 7500 E. 110" Street, Kansas City, MO 64134
Rodney Williams 1104 W. 101* Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Bivd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts
to those who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri)
County of Jackson)

CIRCULATOR'’S AFFIDAVIT
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signed this page of the foregoing petition, and each of them signed his or her name thereto in my presence, | believe that each has
stated his or her, registered voting address and city, town or village correctly, and that each signer is a registered voter of the State

of Missouri, and Jackson County.

{'ﬂ ,r’ll*:?_,r i
Aien & 1o
Signature of Affiant
» . (perspirobtaining signatur

ignature of Notary

%/ &, //.%«Zéf'
NC 10 6906 3

Address of Notary Address of Affiant

My commission expiresj"z‘# /7

PAMELAC. McDONALD
Notary Public - Notary Seal
ST/}TEkOF MISSOUR!
acl
My Com son County

0} mission Expires: 5/29;
Commission # 1350491 22017
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE iT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice" means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business

done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit

organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and heaithy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services;

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name
more than once for the same measure for the same election, or sjgn a petition when such person knows he or she is not a
registered voter, or encourage anyone to do so. ;

PETITION FOR INITIATIVE TO ESTABLISH A LIVIN AG LCITY OF KANSAS CITY, MISSOURI
o5 ag EF%?EE PR :Ir_[-iﬁ # Eé

To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
Git,}: Clerk of Kansas City, Missouri Phone: (816) 513-3360
28" Floor, City Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances
of the City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City,
Missouri; specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a
prohibition against retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process
to be employed upon complaints of violations; establishing severability; and providing an effective date; and that it be submitted to
the qualified voters of the City of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general
election, or as may otherwise be provided by law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fiing the Petition:

Rev. Samuel E.Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields 7500 E. 110" Street, Kansas City, MO 64134
Rodney Williams 1104 W. 101* Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts
to those who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri)
County of Jackson)

CIRCULATOR’S AFFIDAVIT

e
i _,,#f?jz-,r E - ,}j’j/frfﬁ\i .‘N( , being duly sworn, under oath state that the following person, to wit:

Name (signature) Date Registered Voting | Zip Code Con. Name (printed or typed)
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signed this page of the foregoing petition, and each of them signed his or her name thereto in my presence, | believe that each has
stated his or her, registered voting address and city, town or village correctly, and that each signer is a registered voter of the State
of Missouri, and Jackson County.

SZ‘bed and s:-;rn to before me this [Z/%y of _M am zﬂ? E'__7]@M

Signature of N tar:;_ A0 ¢ Slanature of Affiant
ﬂf/ é j’/?{"jf_‘ (person gbtaining_signature
L 710 bo/r/a0 ' @wmgzj// /szésf (27

Address of Notary Address of Affiant

My commission expires;_§7-';: :2/’_2 .7 PAMELA C. McDONALD

Notary Public - Notary Se
STATE OF MISSOr{JRl .
Jackson County
My Commission Expires: 5/22/2017
Commission # 13504812
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ORDINANCE NO. =

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and
WHEREAS ‘the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.

SECTION 2 - DEFINITIONS.
A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) Anindividual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit

organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a
family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service

program.
SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services;

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance:. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.
SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.






it is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name
more than once for the same measure for the same election, or sign a petition when such person knows he or she is not a
registered voter, or encourage anyone to do so.

PETITION FOR INITIA
To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
Cit: Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, City Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances
of the City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City,
Missouri; specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a
prohibition against retaliation for reporting viclations of the living wage; providing for remedies and penalties; providing the process
to be employed upcn complaints of violations; establishing severabllity, and providing an effective date; and that it be submitted 1o
the qualified voters of the City of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general
election, or as may otherwise be provided by law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev, Samuel E Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields 7500 E_ 110" Street, Kansas City, MO 64134
Rodney Willlams 1104 W. 101" Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4218 N. Jarboe CT., Kansas City, MO 64118

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts
to those who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri)
]

County of Jackson)

CIRCULATOR’S AFFIDAVIT
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signed this page of the foregoing petition, and each of them signed his or her name thereto in my presence, | believe that each has
stated his or her, registered voting address and city, town or village correctly, and that each signer is a registered voter of the State
of Missouri, and Jackson County.
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services: and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business

done:

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor {o pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this
Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

fiving wage established by this Ordinance:
(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the

services rendered to such organizations are on a voluntary basis;
(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the

Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a
family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services;

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty doliars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.
SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred,

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legati or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penaities, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license,

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be avaitable on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name
more than once for the same measure for the same election, or sign a petition when such person knows he or she is not a
registered voter, or encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTA

To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
Elt?: Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, City Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances
of the City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City,
Missouri; specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a
prohibition against retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process
to be employed upon complaints of violations; establishing severability; and providing an effective date; and that it be submitted to
the qualified voters of the City of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general
election, or as may otherwise be provided by law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E.Mann 3B65 Harrison Blvd, Kansas Cily, MO 54109
500 E. 110" Street, Kansas City, MO 64134

Lloyd Fields 7

Rodney Williams 1104 W, 101" Terrpce Apt. C, Kansas City, MO E4114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts
to those who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri)
County of Jackson)

CIRCULATOR'’S AFFIDAVIT

I i
1 i (-}_, /ﬂf/]lmld , being duly sworn, under oath state that the following person, to wit:
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signed this page of the foregoing petition, and each of them signed his or her name thereto in my presence, | believe that each has
stated his or her, registered voting address and city, town or village correctly, and that each signer is a registered voter of the State

of Missouri, and Jackson County. ; ;
Sybiscibed and sworn to before me th'::y'. fay of M 201 -
/2,@.,4 O- W L Lo 2 s _
Sigpatu eoféotar{f ﬁff/?ﬂ f) Signature of Affian! e
302{/ =i /J'r _ B (pir ojyobtaining 5|gnature§) #{W
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Address of Notary Address of Affiant
My commission expires: W o/ 7 zﬁgg%ﬁcMﬁggNéL?
STATE OF MlSSO%RIea
Jackson County

My Commls;lon Expires: 5/22/2017
Commission # 13504912
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and

WHEREAS, the Council now desires to adopt an ordinance to increase the Mimmum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.
A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission"” means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;
and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and

any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living
wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:
(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice pariicipating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service

program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and atleast ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage fo receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. All
tips received by such employee shall be retained by the employee, excepl that nothing in this
section shall prohibit the pooling of tips among employees. Whare employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amaount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upcn prevailing, shall be entitled to such legal or equitable relief as may be appropriale to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for

suspension, revocation, or termination of the business license

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name
more than once for the same measure for the same election, or sign a petition when such person knows he or she is not a
registered voter, or encourage anyone to do so.

PETITION FOR INITIATIVE TO ElS'E 1S i CITY OF KANSAS CITY, MISSOURI
i W
To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
Cltk‘ Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, Clty Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances
of the City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City,
Missouri; specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a
prohibition against retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process
to be employed upon complaints of violations; establishing severability; and providing an effective date; and that it be submitted to
the qualified voters of the City of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general
election, or as may otherwise be provided by law. A copy of the proposed Ordinance is attached hereto,

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E.Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields 7500 E. 110" Street, Kansas City, MO 64134
Rodney Williams 1104 W. 101 Terrace Apt. C,_Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts
to those who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri)

)
County of Jackson)

CIRCULATOR'’S AFFIDAVIT

| éﬁ‘ being duly sworn, under oath state that the following person, to wit:

' Name (signature) Date Registered Voting | Zip Code Con. Name (printed or typed)
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signed this page of the foregoing petition, and each of them signed his or her name thereto in my presence, | believe that each has
stated his or her, registered voting address and city, town or village correctly, and that each signer is a registered voter of the State

of Missouri, and Jackson County.

cyibed and sworn to before me thi M %
). «% e W 1A

ignaiure of Nojary i %— 0{} Sfgnature of Affiant
" é // . (perspprobtaining signajur
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Address of Notary Address of Affiant
PAMELA C. McDO
My commission expires: é Mﬂ; ? Notary Public - Notelr)l:l éé-aD]
STATE OF MISSOURI
Jackson County

My Commission Expires: 5/22/2017
Commission # 13504912
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons eam wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and

WHEREAS, the Council now desires to adopt an ordinance fo increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution. Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute
SECTION 2 - DEFINITIONS.
A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars (§30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;
and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and

any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living
wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:
(1) An individual employed by the United States, the State of Missouri or any political subdivision

of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice pariicipating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service

program,

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and atleast ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be apprapriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penallies, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage



SECTION 10 - NOTICE POSTING,.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business ficense, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for

suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available an the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its

adoption by the City Council.
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It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name
more than once for the same measure for the same election, or sign a petition when such person knows he or she is not a
registered voter, or encourage anyone to do so.

PETITION FOR INITIATIVE TO ES ITY OF KANSAS CITY, MISSOURI
Jie 1] { Ui it
To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
Citgr Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, City Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances
of the City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City,
Missouri: specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a
prohibition against retaliation for reporting viclations of the fiving wage, providing for remedies and penallies; providing the process
to be employed upon complaints of violations; establishing severability; and providing an effective date; and that it be submitted to
the qualified voters of the City of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general
election, or as may otherwise be provided by law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E.Mann 665 Harrison Blvd, Kansas City, MO 64109
Lloyd Fields DOE. 11 nsas City, MO 84134

Redney Williams 1104 W, 101" Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N_Jarboa CT.. Kansas City, MO 64116
Wallace 5. Harisfigld 2843 Banton Bivd.. Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts
to those who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri)
County of Jackson)

CIRCULATOR’S AFFIDAVIT
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signed this page of the foregoing petition, and each of them signed his or her name thereto in my presence, | believe that each has
stated his or her, registered voting address and city, town or village correctly, and that each signer is a registered voter of the State

of Missouri, and Jackson County.
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and

WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.
A. "Apprentice’ means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars (§30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission” means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living
wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:
(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

{2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the

services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

famity corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service

program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and atleast ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upcn prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penallies, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13,

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name
more than once for the same measure for the same election, or sign a petition when such person knows he or she is not a
registered voter, or encourage anyone to do so.

PETITION FOR INITIATIVE TO EST. ITY OF KANSAS CITY, MISSOURI

Ta: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
City Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, City Hall Fax: (816) 513-3353
414 East 12“‘ Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances
of the City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City,
Missouri; specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a
prohibition against retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process
to be employed upon complaints of violations; establishing severability; and providing an effective date; and that it be submitted to
the qualified voters of the City of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general
election, or as may otherwise be provided by law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E.Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields 7500 E. 110" Street, Kansas City, MO 64134
Rodney Williams 1104 W. 101 Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts
to those who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri)

)
County of Jackson)

CIRCULATOR’S AFFIDAVIT
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signed this page of the foregoing petition, and each of them signed his or her name thereto in my presence, | believe that each has
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of Missouri, and Jackson County.
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families tive below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, incfuding
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and

WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

stafute.
SECTION 2 - DEFINITIONS.
A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission” means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and

any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living
wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:
(1) An individual employed by the United States, the State of Missouri or any political subdivision

of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship prograr providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service

program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequale wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employse the difference fo
ensure the employee receives a wage equal to the living wage established by this Ordinance. All
lins received by such employee shall be retained by the employee, excepl that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice lip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employea's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penallies, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13,

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the eveni that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING,

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to iis business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for

suspension, revocation, or termination of the business license

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.






It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name
more than once for the same measure for the same election, or sign a petition when such person knows he or she is not a
registered voter, or encourage anyone to do so.

SH ITY OF KANSAS CITY, MISSOURI

PETITION FOR INITIATIVE TO EST,

To: Mayor and Council City of Kansas City, Missouri &

The Honorable Marilyn Sanders

CIIJ Clerk of Kansas City, Missouri Phone: (816) 513-3360

25" Floor, City Hall Fax: (816) 513-3353

414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances
of the City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City,
Missouri; specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a
prohibition against retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process
to be employed upon complaints of violations; establishing severability; and providing an effective date; and that it be submitted to
the qualified voters of the City of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general
election, or as may otherwise be provided by law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E.Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields 7500 E. 110" Street, Kansas City, MO 64134
Rodney Williams 1104 W. 101° Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts
to those who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri)
County of Jackson)

CIRCULATOR'’S AFFIDAVIT

I ; = / , being duly sworn, under oath state that the following person, to wit:
i

b
Name (signature) Date Registered \f}ti Zip Code Con. | Name (printed or typed)
A b w{ . Signed | Address L Dist. ¥ i =
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signed this page of the foregoing petition, and each of them signed his or her name thereto in my presence, | believe that each has
stated his or her, registered voting address and city, town or village correctly, and that each signer is a registered voter of the State
of Missouri, and Jackson County.

iyjribed and sworn to before me th‘tszz day of M 20 2 I
< L /" }%’ ‘//"Z&\
li]

%%‘?Of?ftaw//"(/‘% %/700 i a.lwa.?f:rls{:fl?'lmb ining signatures)
Ko &Y106 206S /&W/%& Kelp § 1oz

Address of Notary Address of Affiant
My commission expires:%;l,/o'w/ 7 PAMELA C. McDONALD
Notary Public - Notary Segl
STATE OF MISSOURI
Jackson County

My Commission Expires: 5/22/2017
Cornmission # 1 3504912
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and

WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute
SECTION 2 - DEFINITIONS.
A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;
and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living
wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:
(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service

program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services;

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and atleast ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirly doliars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00)
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference lo
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employea, except that nathing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their fips to bus persons), only the amount actually
relained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penallies, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum
extent possible consistent with the objective of ensuring a living wage



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for

suspension, revocation, or termination of the business license

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name
more than once for the same measure for the same election, or sign a petition when such person knows he or she is not a
registered voter, or encourage anyone to do so.

PETITION FOR INITIATIVE TO 5?T§L!§5 %E!Wﬁ%%%&# THE CITY OF KANSAS CITY, MISSOURI
Tl i 19

To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
City Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, City Hali Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances
of the City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City,
Missouri; specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a
prohibition against retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process
to be employed upon complaints of violations; establishing severability; and providing an effective date; and that it be submitted to
the qualified voters of the City of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general

election, or as may otherwise be provided by law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E.Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields 7500 E. 110™ Street, Kansas City, MO 64134
Rodney Williams 1104 W. 101* Terrace Apt. C. Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Bivd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts

to those who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.
State of Missouri)
County of Jackson)

CIRCULATOR'’S AFFIDAVIT

I f%}"f - ﬂf/ﬁ%// , being duly sworn, under oath state that the following person, to wit:
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signed this page of the foregoing petition, and each of them signed his or her name thereto in my presence, | believe that each has
stated his or her, registered voting address and city, town or village correctly, and that each signer is a registered voter of the State

of Missouri, and Jackson County. i
Subscribed and sworn to before me this/_zydéary of o2 (/ ~34
- /% é DionZ Ntin
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Signature of Notary # /70 J Signature of Affiant
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Address of Notary PAMELA dress of Affiant
C.M
My commission expires: 5/,2‘,2 02,0/7 Notary Pypiic - 'S?QNALD
STATE OF MlSStg)ry o
UR!
Jackson County

Commission # 13504912
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons eam wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and

WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.

SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars (§30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business
done;
D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and

any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living
wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:
(1) An individual employed by the United States, the State of Missouri or any political subdivision

of the State other than by the City of Kansas City, Missourr;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice pariicipating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service

program,

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Councit finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services;

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and atleast ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee eamns insufficient



tips and/or commissions combined with the base wagae to receive a wage al least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. All
tips received by such employes shall be retained by the employee, excepl that nothing in this
section shall prohibit the pooling of fips among employses. Where employees practice tip pooling
ar splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable reliel as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13,

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and. in addition, shall be considered grounds for

suspension, revocation, or termination of the business license.
SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name
more than once for the same measure for the same election, or sign a petition when such person knows he or she is not a
registered voter, or encourage anyone to do so.

PETITION FOR INITIATIVE TO EST%?%QH A%'HE%%ils FF#%SITY OF KANSAS CITY, MISSOURI
JLAg il =5

To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
City Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, City Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances
of the City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City,
Missouri; specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a
prohibition against retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process
to be employed upon complaints of violations; establishing severability; and providing an effective date; and that it be submitted to
the qualified voters of the City of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general
election, or as may otherwise be provided by law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition;

Rev. Samuel E.Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields 7500 E. 110" Street, Kansas City, MO 64134
Rodney Williams 1104 W. 101" Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts
to those who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri)
County of Jackson)

CIRCULATOR’S AFFIDAVIT
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signed this page of the foregoing petition, and each of them signed his or her name thereto in my presence, | believe that each has
stated his or her, registered voting address and city, town or village correctly, and that each signer is a registered voter of the State
of Missouri, and Jackson County.
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Address of Notary Address of Affiant
L o - ; PAMELAC.
My commission expires: f/:?a??,@/ 7 Notary Publfcvﬁggry QL}S
STATE OF MISSOURI

Jackson County
My Commission Expires: 5/22/2017
Commission # 13504012
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE:; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons eam wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and

WHEREAS, the Council now desires to adopt an ordinance to increase the Mimimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY,

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.

SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;
and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and

any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered info by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living
wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the
living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missourt,

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are an a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service

program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services;

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00)
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages {0 the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage fo receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference fo
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except thal nothing in this
section shall prohibit the pooling of tips among employees, Where employees practice tip pooling
or splitting (as where staff give a partion of their tips to bus persons), only the amount actually
relained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penallies, or relief provided by law

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13,

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considerad grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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Itis unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name
more than once for the same measure for the same election, or sign a petition when such person knows he or she is not a
registered voter, or encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTﬁ%HSH eyg%%yﬁgﬁ %J‘Eﬁ'?m OF KANSAS CITY, MISSOURI
Lias i Fal'sl

To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
Glllz' Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, City Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn. Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances
of the City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City,
Missouri; specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a
prohibition against retaliation for reporting violations of the living wage; providing for remedies and penalties: providing the process
to be employed upon complaints of violations; establishing severability; and providing an effective date; and that it be submitted to
the qualified voters of the City of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general
election, or as may otherwise be provided by faw. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev, Samuel E.Mann 3665 Harrison Bivd, Kansas City, MO 64109

Lioyd Fields 7500 E 110" Street. Kansas City, MO 64134
Rodney Williams 1104 W, 1017 Terrace Apt. C, Kansas City, MO 54114
Tex Sample 4219 N. Jarboa CT., Kansas City. MO 84116

Wallace S. Hartsfield 2843 Benton Blvd.. Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts
to those who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri)
County of Jackson)

CIRCULATOR'’S AFFIDAVIT
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signed this page of the foregoing petition, and each of them signed his or her name thereto in my presence, | believe that each has
stated his or her, registered voting address and city, town or village correctly, and that each signer is a registered voter of the State

of Missouri, and Jackson County, "
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My commission expires: <9 %2‘%/;20/ 7 PAMELA C. McDONALD -“)

Notary Public - Notary Seal
STATE OF MISSOURI
Jackson County
My Commission Expires: 5/22/2017
Commission # 13504912
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons eam wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and

WHEREAS, the Council now desires to adopt an ordinance to increase the Mimmum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.

SECTION 2 - DEFINITIONS.

A "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business
done!

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;
and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and

any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living
wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:
(1) An individual employed by the United States, the State of Missouri or any political subdivision

of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the

services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice pariicipating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certficate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockhoider of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service

program.
SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and atleast ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00),
That wage will increase simultaneously and proportionatety with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legat or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13,

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING,

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for

suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name
more than once for the same measure for the same election, or sign a petition when such person knows he or she is not a
registered voter, or encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTABLIS CITY OF KANSAS CITY, MISSOURI
L= - "_I s
To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
Glt;g‘f Clerk of Kansas City, Missouri Phone: (816) 513-3360
Floor, City Hall Fax: (816) 513-3353
414 East 12"‘ Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances
of the City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City,
Missouri; specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a
prohibition against retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process
to be employed upon complaints of violations; establishing severability; and providing an effective date; and that it be submitted to
the qualified voters of the City of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general
election, or as may otherwise be provided by law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E.Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields 7500 E. 110" Street, Kansas City, MO 64134
Rodney Williams 1104 W. 101* Terrace Apt. C. Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Bivd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts
to those who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri)

)

County of Jackson)

CIRCULATQR'’S AFFIDAVIT
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signed this page of the foregoing petition, and each of them signed his or her name thereto in my presence, | believe that each has
stated his or her, registered voting address and city, town or village correctly, and that each signer is a registered voter of the State
of Missouri, and Jackson County.
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURL; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons eam wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient: and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and

WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute

SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) @ month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;
and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and

any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living
wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the
living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missourt;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the

Federal Bureau of Apprenticeship and Training, as well as any apprentice pariicipating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service

program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care
for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services;

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid fo an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at feast ninety (90 days prior

to each adjustment of the living wage

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among emplayees. Where employees practice tip pooling
or splitting (as where staff give a partion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION,

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.






It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name
more than once for the same measure for the same election, or sign a petition when such person knows he or she is not a
registered voter, or encourage anyone to do so.

PETITION FOR INITIATIVE TO E% ﬁ%ls%%@##ﬁ%wlw OF KANSAS CITY, MISSOURI
e A L s R

To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
City Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, Clty Hall Fax: (816) 513-3353
414 East 120 Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances
of the City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City,
Missouri; specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a
prohibition against retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process
to be employed upon complaints of violations; establishing severability; and providing an effective date; and that it be submitted to
the qualified voters of the City of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general
election, or as may otherwise be provided by law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E.Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields 7500 E. 110" Street, Kansas City, MO 64134
Rodney Williams 1104 W. 101* Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts
to those who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri)
)

County of Jackson)

CIRCULATOR'’S AFFIDAVIT

—
| —& i £:':, /nyﬂ,&‘?/ . being duly sworn, under oath state that the following person, to wit:

Name (signature) Date Registered Voting 1 Zip Code Con. Name (printed or typed)
Signed Address Dist. )
p[302008] 34 Tehty Ade] (4loY | 2 [evelepne Eupie
"= frsl k- | S2 G it i = Fwae.. 3 e
%IPU- g L"[LI{ EETA Bl l.‘;-'{'l-ri'r’,’c' A b -;nﬂ{.:{_,-ﬁ,,a ﬁ_.rL:-;'d
2-28-(<| 3572 Gy presg bHpd |.2 Lypy (. Millep”
Ny | boya proll = _’ﬁtum = Elisa e kA
13028 J1s117 3| I nad e Y/0F | 3 Aicly g 7, x;."mmir

signed this page of the foregoing petition, and each of them signed his or her name thereto in my presence, | believe that each has
stated his or her, registered voting address and city, town or village correctly, and that each signer is a registered voter of the State
of Missouri, and Jackson County.

_Sﬁscribed and sworn to before me this Wg‘ay of éZMfi , 2015 / (-,L
and C1Dm b e Minnn

Signature of Notary Sigrature of Affiant
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Address of Notary ddress of Affiant

My commission expires: 5;42-2 /0‘20/“7 PAMELA C. McDONALD

Notary Public - Notary Seal
STATE OF MISSOURI
Jackson County
My Commission Expires: 5/22/2017
Commission # 13504912
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ORDINANCE NO. =

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons eam wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and

WHEREAS, the Council now desires to adopt an ordinance to increase the Mimmum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute
SECTION 2 - DEFINITIONS.
A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission” means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service,

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered info by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living
wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance. all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, fulltime or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:
(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees,

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service

program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:;

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and atleast ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty doliars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall noi equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage al least equal to the
living wage established by this Ordinance, the employer shall pay the employse the differance to
ensure the employee receives a wage equal to the living wage established by this Ordinance. All
lips received by such employee shall be retained by the em ployee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a partion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee’s wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION,

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalies, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING,

Any holder of a City of Kansas City, Missouri business license shall, as a candition of obtaining or
helding a business license, post and display in a prominent location next to is business license a
notice thal the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for

suspension, revocation, or termination of the business license

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.






It is unfawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name
more than once for the same measure for the same election, or sign a petition when such person knows he or she is not a
registered voter, or encourage anyone to do so.

PETITION FOR INITIATIVE TO 5?%&[&“% ﬁB!W#ﬁa%gﬁ CITY OF KANSAS CITY, MISSOURI
P J 2 20

To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
L':itz' Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, City Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcemo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances
of the City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City,
Missouri; specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a
prohibition against retaliation for reporting violations of the living wage; providing for remedies and penaities; providing the process
to be employed upon complaints of violations; establishing severability; and providing an effective date; and that it be submitted to
the qualified voters of the City of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general
election, or as may otherwise be provided by law. A copy of the propesed Ordinance is attached hereto.

The fotlowing five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E.Mann 3665 Harrison Blvd, Kansas City, MO 64109

Llgyd Fields 7500 E. 11 treet, Kansas City, MO 64

Rodney Williams 1104 W. 101" Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts
to those who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri)

County of Jackson)
CIRCULATOR'’S AFFIDAVIT
12D £, I@ 24 , being duly sworn, under oath state that the following person, to wit:
| Name (signature) Date Registered Voting | Zip Code | Con. Name (printed or typed)
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signed this page of the foregoing petition, and each of them signed his or her name thereto in my presence, | believe that each has
stated his or her, registered voting address and city, town or village correctly, and that each signer is a registered voter of the State
of Missouri, and Jackson County.

5gyibed and sworn to before me this / Zday Of/w{L, 201 -~
.
AN )W ity & Mo

Signature of Notary Signature of Affiant

onV é . KM < ¢/ 200 (person obta‘ining signatures) .
W s e ol 1(a meo & L1O7

Address of Notary Address of Affiant
My commission expires: 5/5}7{,?/1_20/7 PAMELA G McDONALD
Notary Public - Notary Seal
STATE OF MISSOURI
Jackson County

My Commission Ex 3
: plres: 5
Commission # 13&"()45{’21‘2/201 ?
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ORDINANCE NO. e

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, heaith, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and heatthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient: and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and

WHEREAS, the Council now desires to adopt an ordinance to increase the Mimmum Wage to be
provided to employees working in the City of Kansas City, Missouri:

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL.:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.
A. "Apprentice" means a person bound to serve another for a specified time in order to leam some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission” means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;
and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and

any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living
wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the fiving wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:
(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis,

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service

program.
SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a fiving wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and atleast ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty doliars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



lips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference lo
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
lips received by such employee shall be retained by the em ployee, except that nothing in this
section shall prohibit the pooling of tins among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that emplayee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penaliies, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.
Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the abjective of ensuring a living wage.



SECTION 10 - NOTICE POSTING,

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or

holding a business license, post and display in a prominent localion next to its business license
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall ba considered grounds for

suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in repaorting violations of this Ordinance shall be available on the City
webpage for use in reporting violations,

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.






It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name
more than once for the same measure for the same election, or sign a petition when such person knows he or she is not a
registered voter, or encourage anyone to do so.

Tes 050
Mayor and Council City of Kansas Ciig. issouri &
The Honorable Marilyn Sanders

Chr Clerk of Kansas City, Missouri

25" Floor, City Hall

414 East 12" Street

Kansas City, Missouri 64106

To:

Phone: (816) 513-3360
Fax: (816) 513-3353
E-mail: Mayilyn.Sanders@kcmo.org

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances
of the City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City,
Missouri; specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a
prohibition against retaiiation for reporting violations of the living wage; providing for remedies and penalties; providing the process
to be employed upon complaints of violations; establishing severability; and providing an effective date; and that it be submitted to
the qualified voters of the City of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general
election, or as may otherwise be provided by law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

3665 Harrison Blvd, Kansas City. MO 64108
TEO0E 110" Street, Kansas Cily, MO 54134

Rev. Samuel E.Mann

Lloyd Fields
Rodney Williams 1104 W, 101" Terrace Apt, C, Kansas City, MO 64114
Tex Sample 4219 N, CT., Kansas Ci 0 64116

Wallace $. Hartsfield 2843 Benton Blyd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts
to those who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri)
County of Jackson)

CIRCULATOR’S AFFIDAVIT

, being duly sworn, under oath state that the following person, to wit:
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signed this page of the foregoing petition, and each of them signed his or her name thereto in my presence, | believe that each has
stated his or her, registered voting address and city, town or village correctly, and that each signer is a registered voter of the State
of Missouri, and Jackson County.
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My commission expires: é/zz é?_ 97 ->

Address of Affiant

PAMELA C. MeDONALD
Notary Public - Notary Seal
STATE QF MISSOURI
Jackson County
My Commission Expires: 5/22/2017
Commissian # 13504912
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, heaith, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons eam wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and

WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.
A. "Apprentice" means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) @ month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shail be paid;
and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject fo collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living
wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the

Federal Bureau of Apprenticeship and Training, as well as any apprentice pariicipating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service

program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employsa the difference to
ensure the employee receives a wage equal fo the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persens), only the amount actually
retained by each employee shall be considered part of that employea's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upen prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penallies, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable.
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING,

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Seclion shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the Cily
webpage for use in reporting violations,

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name
more than once for the same measure for the same election, or sign a petition when such person knows he or she is not a
registered voter, or encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTABLISH A LIVING gAGE w: IIHF C!TY OF KANSAS CITY, MISSOURI
o ) ¥ [_ L ! :

To: Mayor and Council City of Kansas Clty. Missouri &
The Honorable Marilyn Sanders
ar Clerk of Kansas City, Missouri
Floor, City Hall
414 East 12" Street
Kansas City, Missouri 64106

Phone: (816) 513-3360
Fax: (816) 513-3353
E-mail: Mayilyn.Sanders@kcmo.org

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances
of the City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City,
Missouri; specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a
prohibition against retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process
to be employed upon complaints of violations; establishing severability; and providing an effective date; and that it be submitted to
the qualified voters of the City of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general
election, or as may otherwise be provided by law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

3665 Harrison Blvd, Kansas City, MO 64109

7500 E. 110 Street, Kansas City, MO 64134

1104 W. 101* Terrace Apt. C, Kansas City, MO 64114
4219 N. Jarboe CT., Kansas City, MO 64116

2843 Benton Blvd., Kansas City, MO 64128

Rev. Samuel E.Mann
Lioyd Fields

Rodney Williams

Tex Sample

Wallace S. Hartsfield

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts
to those who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri)
County of Jackson)

CIRCULATOR’S AFFIDAVIT

, being duly sworn, under oath state that the following person, to wit:

Name (signature) Date Registered Voting | Zip Code Con. Name (printed or typed)
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signed this page of the foregoing petition, and each of them signed his or her name thereto in my presence, | believe that each has
stated his or her, registered voting address and city, town or village correctly, and that each signer is a registered voter of the State
of Missouri, and Jackson County.
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ribed and sworn to before me this
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Address of Notary

My commission expires: 5_/0?.'2/90/ e
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Signature of Affiant
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Address of Affiant

EAMELA C.M cDONALD
otary Public - Notary Seaj
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ackson Coy
My Commls:sion Expnregty5/22/201
mmission # 13504912 7
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient: and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs:

and

WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri:

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL.:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute

SECTION 2 - DEFINITIONS.

A. "Apprentice" means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;
and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living
wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:
(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missour,

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the

services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service

program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and atleast ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



lips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference o
ensure the employee receives a wage equal to the living wage established by this Ordinance. All
tips received by such employee shall be retained by the employee, excepl that nothing in this
section shall prohibit the pooling of tips among employees, Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persans), only the amount actually
relained by each employee shall be considered part of thal employee’s wages,

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING,

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for

suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name
more than once for the same measure for the same election, or sign a petition when such person knows he or she is not a
registered voter, or encourage anyone to do so.

PETITIO

To:

OR INITIATIVE TO

The Honorable Marilyn Sanders
City Clerk of Kansas City, Missouri

25" Floor, City Hall
414 East 12" Street
Kansas City, Missouri 64106

Mayor and Council City of Kansas City, Missouri &

Phone: (816) 513-3360

Fax: (816) 513-335

3

E-mail: Mayilyn.Sanders@kcmo.org

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances
of the City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City,
Missouri; specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a
prohibition against retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process
to be employed upon complaints of violations; establishing severability; and providing an effective date; and that it be submitted to
the qualified voters of the City of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general
election, or as may otherwise be provided by law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E.Mann
Lioyd Fields

Rodney Williams
Tex Sample

Wallace S. Harlsfield

3665 Harrison Blvd, Kansas City, MO 64109

—"_-iq——_._...
. 110" Streat, Kan

iy, MO B4134

1104 W, 101" Terrace Apt. C, Kansas City, MO 54114
4219 N. Jarboe CT., Kansas City, MO 64116

2843 Bent

on Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts
to those who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri)

County of Jackson)
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CIRCULATOR’S AFFIDAVIT

, being duly sworn, under oath state that the following person, to wit:

Name (signature) Diate Registered Voting- Zip Code Con. Name (printed or typed)
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signed this page of the foregoing petition, and each of them signed his or her name thereto in my presence, | believe that each has
stated his or her, registered voting address and city, town or village correctly, and that each signer is a registered voter of the State

of Missouri, and Jackson County.
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Address of Affiant

PAMELAC. McDONALD
Notary Public - Notary Seal
STATE OF MISSOURI
Jackson County
My Commission Expires: 5/22/2017
Commission # 13504912
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient: and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs:

and

WHEREAS, the Council now desires to adopt an ordinance to increase the Mirimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.
A. "Apprentice" means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;
and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject o collective bargaining agreements between the City of Kansas City, Missouri and

any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living
wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:
(1) An individual employed by the United States, the State of Missouri or any political subdivision

of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the

services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, Spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service

program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1. 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. All
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legat or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for

suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its

adoption by the City Council.






It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name
more than once for the same measure for the same election, or sign a petition when such person knows he or she is not a
registered voter, or encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTAELISH ITY OF KANSAS CITY, MISSOURI
1] %%%W—'_ g

To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
Glt; Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, City Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances
of the City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City,
Missouri; specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a
prohibition against retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process
to be employed upon complaints of violations; establishing severability; and providing an effective date; and that it be submitted to
the qualified voters of the City of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general
election, or as may otherwise be provided by law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E.Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields 7500 E. 110" Street, Kansas City, MO 64134
Rodney Williams 1104 W, 101" Terrace Apt. C. Kansas City, MO 84114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts
to those who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri)

County of Jackson)

CIRCULATOR'’S AFFIDAVIT
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signed this page of the foregoing petition, and each of them signed his or her name thereto in my presence, | believe that each has
stated his or her, registered voting address and city, town or village correctly, and that each signer is a registered voter of the State
of Missouri, and Jackson County.

Supsgribed and sworn to before me thls,?_'z day of __{ E:'a:: L J J/
Wﬂu‘e/&/ d& ?’ﬂf / (U~

:%:W@' 05;/7{' “f‘é #1700 S{Enﬂrﬂgfa%btammg signagure3) .
LeH0 G Yo ¢ o (lnplog

Address of Notary ‘Address of Affiant
PAMELA C. McDONALD

My commission expires: 5/&)&@0{7 Notary Public - Notary Seal
STATE OF MISSOUR!
Jackson County
My Commission Expires: 5/22/2017
Commission # 13504912
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY: AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs:

and

WHEREAS, the Council now desires to adopt an ordinance to increase the Mimimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.,

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.
A. "Apprentice" means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business
done!
D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and

any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living
wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:
(1) An individual employed by the United States, the State of Missouri or any political subdivision

of the State other than by the City of Kansas City, Missour,

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice pariicipating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service

program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and atleast ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wape al least equal to the
living wage established by this Ordinance, the employer shall pay the employae the difference lo
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where stalf give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of thal employee’s wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legat or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding & business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Seclions 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business licensa

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its

adoption by the City Council.






It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name
more than once for the same measure for the same election, or sign a petition when such person knows he or she is not a
registered voter, or encourage anyone to do so.

PETITION FOR INITIATIVE TO SH ITY OF KANSAS CITY, MISSOURI
To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
Gil}: Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, City Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106 #

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances
of the City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City,
Missouri; specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a
prohibition against retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process
to be employed upon complaints of violations; establishing severability; and providing an effective date; and that it be submitted to
the qualified voters of the City of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general
election, or as may otherwise be provided by law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fiing the Petition:

Rev. Samuel E.Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields 7500 E. 110" Street, Kansas City, MO 64134
Rodney Williams 1104 W, 101" Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Banton Blvd,, Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts
to those who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri)
County of Jackson)

CIRCULATOR'’S AFFIDAVIT
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signed this page of the foregoing petition, and each of them signed his or her name thereto in my presence, | believe that each has
stated his or her, registered voting address and city, town or village correctly, and that each signer is a registered voter of the State

of Missouri, and Jackson County,

Subscribed and sworn to before me this day of , 20 "
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My commission expires:j"/ﬂﬁ@/'? PAMELA C. McDONALD
Notary Public - Notary Seal
STATE OF MISSOURI
Jackson County

My Commis;ion Expires: 5/22/2917
Commission # 13504912
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons eam wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient: and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, inciuding
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs:

and

WHEREAS, the Council now desires to adopt an ordinance to increase the Mimmum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute,
SECTION 2 - DEFINITIONS.
A. "Apprentice” means a person bound to serve another for a specifiedtime in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;
and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject fo collective bargaining agreements between the City of Kansas City, Missouri and

any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living
wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:
(1) An individual employed by the United States, the State of Missouri or any political subdivision

of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the

services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice pariicipating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service

program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and atleast ninety (90 days prior

to each adjustment of the living wage

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00)
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages,

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.
The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any

person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING,

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business licanse &
notice thal the business is in compliance with the provisians of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocalion, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name
more than once for the same measure for the same election, or sign a petition when such person knows he of she is not a
registered voter, or encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTABLISH A LIV GE 1ITY OF KANSAS CITY, MISSOURI
o R ¥ bt U
To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
J.letﬁ‘,J Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, City Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances
of the City of Kansas City, Missouri, be amended to enact a new Section establishing a fiving wage within the City of Kansas City,
Missouri; specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a
prohibition against retaliation for reporiing violations of the living wage; providing for remedies and penalties; providing the process
to be employed upon complaints of violations; establishing severability; and providing an effective date; and that it be submitted to
the qualified voters of the City of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general
election, or as may otherwise be provided by law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E.Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lioyd Fields 7500 E. 110™ Street, Kansas City, MO 64134
Rodney Williams 1104 W. 101 Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts
to those who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri)
County of Jackson)

CIRCULATOR'’S AFFIDAVIT

I 5!/ b‘Lﬁ f:" /f i ﬁ:‘w’f‘-} , being duly sworn, under oath state that the following person, to wit:

Name (signature) Date Registered Voting | Zip Code Con. Name (printed or typed)
L Signed Address Dist.
142 Gt Sl 0, (32 (R | 2y (o 27 (ot L. Elaysees
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: A W 2 g0 Troes] JIae [l (37 CRCETa. g vni T%ﬁ- y
: : ~ﬁ;:§ gqrg-w‘m% (J 57 SH 1= 2l
5-‘ oA + f . P ETY 11 < "IJ & h.lr"iﬂ '?-!- i ¥ “-? { i r 'rr‘_'#n‘-‘ .rr"_F |
5. g s ! : ks I 7
7.
- -
8, |l
10.

signed this page of the foregoing petition, and each of them signed his or her name thereto in my presence, | believe that each has
stated his or her, registered voting address and city, town or village correctly, and that each signer is a registered voter of the State

of Missouri, and Jackson County.

ibed and, sworp to before me this ay of L 5 -
, _ 22 éﬁ 7’@(&%

ignature of Nojary ﬁl,f',? ignature of Afflant
2x2Y é Ve4 7/(4 e ( s?n obtaining signatures é A
. 1 | I
KL Mo 69106 268 Ubrcandll f ot £4127
Address of Notary Address of Affiant
o . . PAMELA C.
My commission expires: 5/029—/{20/ 7 Notary Pulﬁcvﬁggryéé‘g
STATE OF MISSOURI
Jackson County

My Commission Expires: 5/22/2017
Commission # 13504912
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons eam wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient: and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs:

and

WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri:

NOW, THEREFORE,
BE iT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.

SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;
and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered inlo by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living
wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:
(1) An individual employed by the United States, the State of Missouri or any political subdivision

of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the

services rendered to such organizations are on a voluntary basis;
(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the

Federal Bureau of Apprenticeship and Training, as well as any apprentice pariicipating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family, for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service

program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and atleast ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage al least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
lins received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employeas. Wheare employees practice tip pooling
or splitting (as where staff give a partion of their tips to bus persans), only the amount actually
retained by each employee shall be considered part of that emplayee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upcn prevailing. shall be entitled to such legal or equitable refief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13,

SECTION 9 - SEVERABILITY.
The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any

person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING,

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
natice thal the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name
more than once for the same measure for the same election, or sign a petition when such person knows he or she is not a
registered voter, or encourage anyone to do so.

TY OF KANSAS CITY, MISSOURI

To: Mayor and Council City of Kansas Clty, MISSOUI'I &
The Honorable Marilyn Sanders
GI!‘E Clerk of Kansas City, Missouri
Floor, Clty Hall
414 East 12" Street
Kansas City, Missouri 64106

Phone: (816) 513-3360
Fax: (816) 513-3353
E-mail: Mayilyn.Sanders@kcmo.org

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances
of the City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City,
Missouri; specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a
prohibition against retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process
to be employed upon complaints of violations; establishing severability; and providing an effective date; and that it be submitted to
the qualified voters of the City of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general
election, or as may otherwise be provided by law. A copy of the proposed Ordinance is attached hereto,

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E.Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields 7500 E. 110" Street, Kansas City, MO 64134
Rodney Williams 1104 W. 101% Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City. MO 64116

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts
to those who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri)
County of Jackson)

CIRCULATOR’S AFFIDAVIT

I f 4 1 being duly sworn, under oath state that the following person, to wit:
Name (signature) Date Registered Voting | Zip Code Con. Name (printed or typed)
Fr Signed Address Dist.
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8.
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10.

signed this page of the foregoing petition, and each of them signed his or her name thereto in my presence, | believe that each has
stated his or her, registered voting address and city, town or village correctly, and that each signer is a registered voter of the State

of Missouri, and Jackson County.

Subscribed and swom to before me this %ﬂf Mﬁ( = s
i Z Ml

Sﬁ;&uisruftgflar}fﬂ_ #f?ﬁa
KM Y06

Address of Notary

My commission expires:57-2 ; ,H'-z 9/7

Signature of Affiant

L3 Tiiar B8 K€ pie 3167

Address of Affiant

PAMELA C. McDONALD
Notary Public - Notary Seal
STATE OF MISSOUR!
Jackson County
My Commission Expites: 5222017
Commission # 13504912
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ORDINANCE NO. i

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE: MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons eam wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient: and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs:

and

WHEREAS, the Council now desires to adopt an ordinance to increase the Mimmum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL.:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute

SECTION 2 - DEFINITIONS.

A. "Apprentice" means a person bound to serve another for a specified time in order to Iearn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;
and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the Gity of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living
wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:
(1) An individual employed by the United States, the State of Missouri or any political subdivision

of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the

services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice pariicipating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any emplayee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

famity corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service

program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and atleast ninety (90 days prior

to each adjustment of the living wage

B. An employee who customarily and regularly receives more than thirty doliars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage al least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a partion of their tips to bus persons), only the amount actually
relained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upcn prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penaliies, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.
The requirements and provisions of this Ordinance are severable. In the event that any

requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any

person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
consltrued as a violation of this Ordinance and, in addition, shall be considered grounds for

suspension, revocation, or termination of the business license

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations,

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1. 2015 or sixty (60) days after its
adoption by the City Council.
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