It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or

encourage anyone to do so.

PETITION FOR INITIATIVE Tﬂﬁ}ﬁjl’hﬂu%g % LE%]HIIG WAg% E:II!.]'EE CITY OF KANSAS CITY, MISSOURI
I 1R 1 15

To:

The Honorable Marilyn Sanders
I:'t}r Clerk of Kansas City, Missouri

25" Floor, City Hall
414 East 12" Street

Kansas City, Missouri 64106

Mayor and Council City of Kansas City, Missouri &

Phone: (816) 513-3360

Fax: (816) 513-3353

E-mail: Mayilyn.Sanders@kcmo.org

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann
Lloyd Fields

Rodney Williams

Tex Sample

Wallace S. Hartsfield

3665 Harrison Blvd, Kansas City, MO 64109

7500 E. 110" Street, Kansas City, MO 64134

1104 W. 101* Terrace Apt. C, Kansas City, MO 64114

4219 N. Jarboe CT., Kansas City, MO 64116

2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri )

County of Jackson

| GlDﬂ/tP(

Trele

Clrculator s Printed Name

. being duly sworn, under oath state that the foliowing person, to wit;

[ Name (signature) g_ate 3 |"l§egister'ed Voting Address Zip Code | Name (printed or typed)
igne
_;' g g Qujldﬂ:) H=ljg diso tavdesty d UHiR, Mihae Lo 1y
' apnall . :HQ!'&:-“H_I] lH 61/132‘& e = LH13 0 eq ina S+ j*’iCLr\
> _;_M(;mﬁ s 13957 Chadioe oo Ly |Faurmp MiLsa P
L Y gy &/ 2fi5 | 3991 C hbasa bute 130 |[Qudb e w mirsa T

Saun L JEN o

/>

G710/ & Yo N Te v

kotso

AN WALIAZ -

Y110 Lomer o G

[‘;'-?FJ }

VEW Lw HarrSe

> Yo, ey

‘/]z_k
/o 1),

7.
(Loptos el ogns

A

/)5

420 5 Yirnag

Lwr; e JL-WwMﬁr‘f»

%/*ﬁr

to, 10 &? ij J‘ZT l CJD‘) /__}_//}) CE}fLVG")C"/fQ)‘Ith
- G4 |Ltowef faguses
*{hi 0'9\5‘-’"{0?)3'3(1’ v~/ 30 Lou] SE SUNMMERS

r;‘g\% bre Sumumtine

4[5

4o ELpo Place

(4130

Wp dLQ‘vt S(A NYV\ = &€

d jhat each sig

Wffj ([s-:m_]

!

signed the foregoing petition paper and each of them signed his or her name thereto in my presence. | believe that each has stated his or

her name and address correctly, has signed the petition only once, is an elector of Kansas City, Missouri.

PAMELA C. McDONALD

Notary Public - Notary Seal
STATE OF MISSOUR!
Jackson County

My Gommission Expires: 5/22/2017

Commission # 13504912




||| in i Illnlu i |




ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs:

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Mimmum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE iT ORDAINED BY THE CITY COUNSEL.:

SECTICN 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance,

C. "Commission” means a payment based on a percentage of the value of sales or other business

done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the

Federal Bureau of Apprenticeship and Training, as well as any apprentice pariicipating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a
family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care
for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discrirminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such lega! or equitable reliefl as may be appropriale to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto faw or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or
encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTABLISH A LIVING WA! THE CITY OF KANSAS CITY, MiSSOURI
e A T e e P L

To Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
Cﬂ'z Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, City Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respecifully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann 3665 Harnson Blvd, Kansas City, MO 64109

Lloyd Fields 7500 E. 110 Street, Kansas City, MO 64134
Rodney Williams 1104 W. 101™ Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield > 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri )

County of Jego
] D ’L‘ A &ﬁ&/k/ ., being duly sworn, under oath state that the following person, to wit:
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E Notary Public - Notary Seal
Subscribed and sworn to before me this , 2015 STATE OF MISSOURI
¢ Jackson County
. My Commission Expires: 5/22/2017
ARY PUBLIC) [SEAL) Commission # 13504912







ORDINANCE NO. —

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs:

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL.:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business

done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shalf be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shalt pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice pariicipating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family, for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1. 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six doliars ($6.00)
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee eams insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. All
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unfawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred,

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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Itis unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or
encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTABLISHA L WAGE IM THE CITY OF KANSAS CITY, MISSOURI

a0

To: Mayor and Council City of Kansas City, Missouri &

The Honorable Marilyn Sanders

City Clerk of Kansas City, Missouri Phone: (816) 513-3360

25" Floor, City Hall Fax: (816) 513-3353

414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann 3665 Harrison Bivd, Kansas City, MO 64109

Llovd Fields 7500 E. 110" Street, Kansas City, MO 64134 —
Rodney Williams 1104 W. 101 Terrace Apt. C, Kansas City, MO 64114

Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann,
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petition paper and each of them signed his or her name thereto in my presence. | believe that each has stated his or

her name and address correctly, has signed the petition only ¢jice, and that each s(igner ig an elector of Kansas City, Missouri.
e W

Circulator's Signature PANELA C. McDONALD

) ) Notary Public - Notary Seal
Subscribed and sworn to before me this _#~; , 2015 STATE OF MISSOUR!
’ .- ’ M/ Jackson County
1 {4 L lrflade My Commission Expires: 5/22/201%

[SEAL) Commission # 13504912







ORDINANCE NO. L

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE: ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE: PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons eam wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Mirimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,

BE IT ORDAINED BY THE CITY COUNSEL.

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute
SECTION 2 - DEFINITIONS.

A. "Apprentice" means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business

done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missour,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:
(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charilable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the

services rendered to such organizations are on a voluntary basis;
(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the

Federal Bureau of Apprenticeship and Training, as well as any apprentice paricipating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation:;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services;

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer’s agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so,

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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Itis unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or

encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTABLISH A LIVING WA

To: Mayor and Counclil City of Kansas City,

The Honorable Marilyn Sanders

{.rt-l.r Clerk of Kansas City, Missouri
Floor, City Hall

414 East 12" Street

A
!h L

Missouri &

Phone: (816) 513-3360

Fax: (816) 513-3353

THE CITY OF KANSAS CITY, MISSOURI
Wil

E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields 7500 E. 110" Street, Kansas City, MO 64134
Rodney Williams 1104 W. 101% Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri )
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signed the foregoing petition paper and &ach of them signed his or her name thereto in my presence. | believe that eacth stated his or

her name and address correctly, has signed the petition onlyﬁ? and that each Sle’% elector of Kansas City, Missquri.
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Circulator’s Signature CAMELAC. MCDONALD
iNotary Public - Notary Seal
STATE OF Mdgfn?yun'

Jackson
My Gommission Expires: 5/22/2013
Commission # 13504812

Subscribed and sworn to before me this

[SEAL]
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs:

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;
C. "Commission" means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missour,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any politica! subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit

organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal fess than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitied to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction {o be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to ils business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addilion, shall be considered grounds for
suspension, revocation, or termination of the business license

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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Itis unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or
encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTA CITY OF KANSAS CITY, MISSOURI
Al
To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
Cit?' Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, City Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition;

Rev. Samuel E. Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields = 7500 E. 110" Street, Kansas City, MO_64134

Rodney Williams 1104 W. 101* Terrace Apt. C, Kansas City, MO 64114

Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116 .
Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri )

}
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'signéd the foregoirg pefition paper and each of them signed his or'her name thereto in my presence. | believs that each has stated his or
her name and address correctly, has signed the petition only ongg, and that each signer I/S an glector of Kansas City, Misscyﬁ.

AMELA C. McDONALD
Notary Public - Notary Seal

— STATE OF MISSOURI
W Jackson County
i / My Commission Expires: 5/22/2017

[SEAL] Commission # 13504912

Subscribed and sworn to before me this
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs:

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Mimmum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL.:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice" means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shalf be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missour,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missour;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit

organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice pariicipating in an
apprenticeship program providing significant instructional and practical experience and otfered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family, for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shail be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upen prevailing, shall be entitled to such legal or equitable relief as may be appropriaie to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penallties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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Itis unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or
encourage anyone to do so.

CITY OF KANSAS CITY, MISSOUR|

PETITION FOR INITIATIVE TO ESTABLISH A LIVING WAG

To Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
th,z Clerk of Kansas City, Missouri Phone: (816) 513-3360
Floor, City Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann B 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields 7500 E. 110" Street, Kansas City, MO 64134
Rodney Williams 1104 W. 101* Terrace Apt. C, Kansas City, MO 64114
Tex Sample = 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128 —

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri
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_S|gned the foregoing petition paper and edch of them signed his or her name thereto in my presence. | believe that each has stated his or

her name and address correctly, has signed the petition only OM that each stgnezji\jljcjor of Kansasyly Missouri.

Circulator's Signature FawieLA C. McDONALD
. . Notary Public - Notary Seal
Subscribed and sworn to before me this y of , 2015 “TATE OF MISSOURI

/-" ﬂ%{' ; M& Jackson County
7- Mv Sommission Expires: 5/22/;

[SEAL] Jommission # 13504912
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services: and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs:

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice" means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty doliars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business

done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit

organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri,



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a
family corporation:;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.,

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Counci! finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services;

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty doliars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.






Itis unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or

encourage anyone to do so,

PETITION FOR INITIATIVE TO ESTABLISH A LIVING WAGE IN THE CITY OF KANSAS CITY, MISSOURI

(P54 C5/06HZT P 12Ems
Mayor and Council City of Kansas City, Migsouri &

The Honorable Marilyn Sanders
(flt“v Clerk of Kansas City, Missouri
25" Floor, Clty Hall

414 East 12" Street

Kansas City, Missouri 64106

To:

Fax: (816) 513-3353

Phone: (816) 513-3360

E-mail: Mayilyn.Sanders@kcmo.org

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by

law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields 7500 E. 110" Street, Kansas City, MO 64134
Rodney Williams — 1104 W. 101 Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri
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{NOTHHY PUBLIC)

[SEAL]

PAMELAC McDONALD
Notary Public - Notary Seal
STATE OF MISSOURI
Jackson County
My Commission Expires: 52212017
Commission # 13504912
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ORDINANCE NO. !

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons eam wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, inciuding
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Mirimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission” means a payment based on a percentage of the value of sales or other business
done;
D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit,

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance,

E. For purposes of identifying who shall be paid the fiving wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the

Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a
family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and heatthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Councit finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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Itis unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or
encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTABLISH A LIVING WAGE IN THE CITY OF KANSAS CITY, MISSOURI

0750 UnvleRsy PHIZAETS

T Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
City Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, City Hall Fax: (816) 513-3353
414 East 12"' Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missourl, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann o 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields 7500 E. 110" Street, Kansas City, MO_64134
Rodney Williams 1104 W. 101™ Terrace Apt. C, Kansas City, MO 64114
Tex Sample - 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rav. Samuel E. Mann.

State of Missouri )
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I ¥ ‘640)/ j d_/_él { a\’lﬂ‘/ , being duly sworn, under oath state that the following person, to wit:
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Signed —
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10 them mgned his or her name thereto in my presence. | beheve that each has stated his or
her name and address correctly, has signed the petition only once, and that each signer is an elector of Kansas City, Missouri.

R to b A [ s 7
C'“’“'a a Slg‘r(ature PAMELA C. McDONALD
Z Notary Public - Notary Seal
201 P STATE OF MISSOURI

€ Jackson County
Lﬂ W My Commission Expires: 5/22/2017
{HEAL Gommission # 13504912
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission” means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection. the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public weifare, health, safely and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services;

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015, Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty doliars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.
SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shalil be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upen prevailing, shall be entitled to such lega! or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice thal the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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[tis unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or
encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTABLISH A LIVING WAGE IN THE CITY OF KANSAS CITY, MISSOURI

(b o1 ey
To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
City Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, Clty Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lioyd Fields — 7500 E. 110" Street, Kansas City, MO 64134
Rodney Williams 1104 W. 101™ Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N, Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri )
)
County of Jackson )
| r C‘TOFW dQ l/l “an ‘ . being duly sworn, under oath state that the following person, to wit:

C|rculator s Pnnfed Name

Name (signature) Date Registered Voting Address Zip Code | Name (printed or typed)
Signed
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(‘;/ signed the foFgomWition paper and each of them signed his or her name thereto in my presence. | believe that each has stated his or

FARN

her name and address correctly, has signed the petition only once, and that each signer is an elector of Kansas City, Missouri.

'
- #

3 A
Ci':_Ul.atOF'S Signalyre = PAMELA C. McDONALD
Notary Public - Notary Seal
Subscribed and sworn to before me this # gday of s 2015 STATE OF MISSOURI
Jackson County

[ My Commission Expires: 5/22/2017
(NOTARY PUBLIC) [SEAL] Commission # 13504912






ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons eamn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient: and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri: :

NOW, THEREFORE,
BE iT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution. Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) @ month in tips shall be paid

pursuant to this Ordinance;

C. "Commission” means a payment based on a percentage of the value of sales or other business

done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missour,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and

any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living
wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit

organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprenlice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice pariicipating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockhalder of 2

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services;

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee eamns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by faw.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, pos! and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.






Itis unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or
encourage anyone to do so.

PETITION FOR INITIATIVE TQ ESTABLISH A LIVING WA CITY OF KANSAS CITY, MISSOURI
T 0
0257 O5/0eHST PR Ei?-fé

To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
Cllt' Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, City Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann 3665 Harrison Blvd, Kansas City, MO 64109

Llovd Fields == 7500 E. 110" Street, Kansas City, MO 64134
Rodney Williams 1104 W. 101 Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri )

)
County of Jackson )

| //640/1?« C/ﬂi //ICL»{/] / , being duly sworn, under oath state that the following person, to wit:
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signed the foregoing petition paper and each of them signed his or her name thereto in my presence. | believe that each has stated his or

her name and address correctly, has signed the petition only oncg, and that each &gneﬁn elector of Kansas City, Missouri.

Cm:u falor's Slgnature

PAMELA C. McDONALD
Subscribed and sworn to before me this??(— ay of , 2015 Notary Public - Notary Seal
STATE OF MISSOURI
; : Wyé Jackson County
tIOTARY PUBLIC) R (SEAL] My Commission Expires: 5/22/2017

Cormmission # 13504912
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

ana
WHEREAS, the Council now desires to adopt an ordinance to increase the Mirsmum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL.:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in facl, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and praclical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation:

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health. safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services;

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six doliars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto faw or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. [n the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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Itis unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or
encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTABLISH A LIVING WAGE IN THE CITY OF KANSAS CITY, MISSOUR!

0258 O5AO06HST PHiZECIR
To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
(Zity Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, Clty Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann 3 3665 Harrison Bivd, Kansas City, MO 64109

Lioyd Fields 7500 E. 110™ Street, Kansas City, MO 64134
Rodney Williams = 1104 W. 101* Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel! E. Mann.

State of Missouri )

Cunfy of Jackson

| \§@ CL‘ &(‘/M , being duly sworn, under oath state that the following person, to wit:
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Seal
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Jackson Coun:
IZZ/C” My Commission Explresty5/2212017

[SEAL] Commission # 13504912

Subscribed and sworn to before me this

OTARY PUBLIC)






ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs:

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri:

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice" means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission” means a payment based on a percentage of the value of sales or other business

done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter,

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this
Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit

organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice pariicipating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, o if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family, for purposes of this subsection, the employer shall include the principal stockholder of a
family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of fiving in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal fess than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. All
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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Itis unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than onez for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or

encourage anyone to do so.

PETITION FOR INITIATIVE TO E?%éBLI%? ta Lg%ﬁ
e ADAD Falk

Mayor and Council City of Kansas City, Missouri &

To:

The Honorable Marilyn Sanders
C|I1’:' Clerk of Kansas City, Missouri

25" Floor, City Halt
414 East 12" Street

Kansas City, Missouri 64106

G WAGE IN THE CITY OF KANSAS CITY, MISSOURI

20

Phone: (816) 513-3360

Fax: (816) 513-3353

E-mail: Mayilyn.Sanders@kcmo.org

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann
Lloyd Fields
Rodney Williams

Tex Sample
Wallace S. Hartsfield

3665 Harrison Blvd, Kansas City, MO 64109

7500 E. 110™ Street, Kansas City, MO 64134

1104 W. 101% Terrace Apt. C, Kansas City, MO 64114

4219 N. Jarboe CT., Kansas City, MO 64116

2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri )
)
Co tyofJackson)

cxu))\

& (,k—— M’nemg duly sworn, under oath state that the following person, to wit:

Clrculator s Printed Name

Date
Signed

Registered Voting Address

Zip Code

Naﬁ(siggfgjre)m . » )

qu\N\Qwﬁ\c&%

(1134

Name (printed or typed)

OOP-P_,\Qt o kM

LD (Howtrizn

e

Juo&@%’hé—\um

WAL Mhora

e

L3N Bl

MS1E Pl

-~ %’:f*’

(1Y 20

D/?/ / 0 g (/R lrzf/ @
Wege fer kil

NP Dol

HILLE YgMs™

B85 5%5'%

AL
£/ 2l

p](':,lllio Gli{ﬂfﬂi"{d

14303 & 421

iz}

N 57/p £.5 )% i) 3 s

O/ 30

"@"/Ar‘ o oef =
Jas rne Qiid)

Phyllis O Losinson. |

L3,

Apeatht §. CApret|

7 ﬂ : B (ot
Bleee s K1
signed the foregoing petition paper and each of them S|gne
A

(NOTARY PUBLIC)

o in my presence,
5 an elect r/‘r Kan

[SEAL]

| believg that each has stated his or

ity, Missouri.

PAMELA C. McDONALD
Notary Public - Notary Seal
STATE OF MISSOUR!
Jackson County
My Commission Expires: 5/22/2017
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services: and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs:

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Mirmmum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL.:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice" means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission” means a payment based on a percentage of the value of sales or other business

done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the

Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a
family corporation:

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health safely and prosperily of cilizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services;

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equa! less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.
SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upcn prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competentjurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or
encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTABLISH A LIVING WAGE IN THE CITY OF KANSAS CITY, MISSOURI
0260 0o/UBRZT F J[%@ f '-._‘J'j

Ta: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
C:tly Clerk of Kansas City, Missouri Phone: (816) 513-3360
257 Floor, City Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann 3665 Harrison Blvd, Kansas City, MO 64109

Llovd Fields 7500 E. 110" Street, Kansas City, MO 64134
Rodney Williams 1104 W. 101" Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri |}

!
County of Jackson )
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SRR PAMELA C. McDONALD
! otary Public -
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ORDINANCE NO. =

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs:

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL.:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A."Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission” means a payment based on a percentage of the value of sales or other business

done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and

any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this
Ordinance. Also considered an employee for purposes of this Ordinance are contingent or

contracted workers, and persons working through a temporary service, staffing or employment

agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the

services rendered to such organizations are on a voluntary basis,

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an

apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a
family corporation:

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00)
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee eamns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upcn prevailing, shall be entitled to such lega! or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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Itis untawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or
encourage anyone to do so.

CITY OF KANSAS CITY, MiSSQUR!

PETITION FOR INITIATIWE TO E

To: Mayor and Council City of Kansas City, Missouri &

The Honorable Marilyn Sanders

Crtd-,r Clerk of Kansas City, Missouri Phone; (816) 513-3360

25" Floor, City Hall Fax: (816) 513-3353

414 East 12"‘ Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields 7500 E. 110" Street, Kansas City, MO 64134
Rodney Williams = 1104 W. 101% Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri  }
]
County of Jackson )
A}
\j ame s S&l [781';’ J F , being duly sworn, under oath state that the following person, to wit:
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signed the foregoing petition paper and each of them 'signed his or her name thereto in my presence. | believe that each has stated his or

her name and address correctly, has signed the petition only once, and t eachyew;kansas City, Missouri.

Clrcufafc')r S Slgnature PAMELA C' MCDONALD
Notary Public - Notary Seal
Y , 5 STATE OF MISSOURI
Jackson County
My Commission Expires: 5/22/2017
Commission # 13504912

Subscribed and sworn to before me this 20
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs:

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Mirimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL.:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business,



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission” means a payment based on a percentage of the value of sales or other business

done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missour,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the fiving

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this
Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered empioyees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit

organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a
family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care
for their families through their own efforts:

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the apportunily lo do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meel the basic needs of living in the City of Kansas Gity, Missouri

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upcn prevailing, shall be entitled to such legal or equitable relief as may be appropriale to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13,

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
nofice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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Itis unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or
encourage anyone to do so.

CITY OF KANSAS CITY, MISSOURI

PETITION FOR INITIATIVE TO ESTABLISH A LIVING WA
| j,:'h, 10!
To Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
Ctti,r Clerk of Kansas City, Missouri
Floor, City Hall
414 East 12" Street
Kansas City, Missouri 64106

Phone: (816) 513-3360
Fax: (816) 513-3353
E-mail: Mayilyn.Sanders@kcmo.org

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto,

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

3665 Harrison Blvd, Kansas City, MO 64109

Rev. Samuel E. Mann
7500 E. 110" Street, Kansas City, MO 64134

Lloyd Fields
Rodney Williams 1104 W. 101* Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116 —

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri )
)
)

County of Jackson
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Circulator's Printed Name

, being duly sworn, under oath state that the following person, to wit:
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY: AND PRGOVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy fife; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs:

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri:

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL.:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice" means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dolfars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission” means a payment based on a percentage of the value of sales or other business

done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and

any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living
wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this
Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:
(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the

services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a
family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015, Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upcn prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to ils business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.



"




Itis unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or
encourage anyone to do so.

PETITION FOR INITIATIVE T%% A%Ea EEP!% !ﬁﬁ-j# THE CITY OF KANSAS CITY, MISSOURI
L L St e b=

To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
L:I%r Clerk of Kansas City, Missouri Phone: (816) 513-3360
Floor, City Hall Fax: (816) 513-3353
414 East 12'h Street E-mail: Mayityn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields 7500 E. 110™ Street, Kansas City, MO 64134
Rodney Williams 1104 W. 101% Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.
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S|gned the foFegothg‘ﬁetltlc}ﬁ'paﬁér and each of them signed his or hér name thereto in my presence. | Believe thdt each has stated his or
her name and address correctly, has signed the petition only onge=apd that each signer is an elector of Kansas City, Missouri.

PAMELA C. McDONALD
Notary Public - Notary Sea}
STATE OF MISSOUR!
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y Gammission Expires: 5/22/2017
[SEAL] Comvnission # 13504912

Subscribed and sworn to before me this






ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons eam wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Mirimum Wage to be
provided to employees working in the City of Kansas City, Missour;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL.:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business

done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a
family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts:

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee eans insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.






Itis unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or
encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTABLISH A LIVING WAGE IN THE CITY OF KANSAS CITY, MISSOURI
Ped 0o 1
To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
City Clerk of Kansas City, Missouri
257" Floor, City Hall
414 East 12" Street
Kansas City, Missouri 64106

Phone: (816) 513-3360
Fax: (816) 513-3353
E-mail: Mayilyn.Sanders@kcmo.org

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann 3665 Harrlson Blvd, Kansas City, MO 64109

Lloyd Fields 7500 E. 110" Street, Kansas City, MO 64134
Rodney Williams 1104 W. 101% Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs:

anad
WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL.:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the autharity to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice" means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missour,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and

any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this
Ordinance. Also considered an employee for purposes of this Ordinance are contingent or

contracted workers, and persons working through a temporary service, staffing or employment

agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit

organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice pariicipating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(2) Any employee that is the parent, spouse, child or other member of the employer's immediale
family; for purposes of this subsection, the employer shall include the principal stockholder of a
family corporation:

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services;

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1. 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty doliars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee’s wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.
SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upen prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law ar impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction (o be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.






It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or

encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTABLISH A LIVING WAGE IN THE CITY OF KANSAS CITY, MISSOURI

(755 DEIHEFEE PHIZ4a

To:

The Honorable Marilyn Sanders
ity Clerk of Kansas City, Missouri

25" Floor, City Hall

414 East 12" Street

Kansas City, Missouri 64106

Mayor and Council City of Kansas City, Missouri &

Phone: (816) 513-3360

Fax: (816) 513-3353

E-mail: Mayilyn.Sanders@kcmo.org

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann

Lloyd Fields

Rodney Williams

Tex Sample

Wallace S. Hartsfield

3665 Harrison Blvd, Kansas City, MO 64109

7500 E.

110" Street, Kansas City, MO 64134

1104 W. 101™ Terrace Apt. C, Kansas City, MO 64114

4219 N.

Jarboe CT., Kansas City, MO 64116

2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.
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ORDINANCE NO. _

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs:

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business

done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missour;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit

organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp o refreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shalt include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015, Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee’s wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.
SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.






Itis unlawfui for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or
encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTABLISH A LIVING WAGE

IN THE CITY OF KANSAS CITY, MISSOURI

0feb 05 4o
To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
City Clerk of Kansas City, Missouri Phone: {816) 513-3360
25" Floor, City Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann 36685 Harrison Bivd, Kansas Cily, MO 64109

Lloyd Fields 7500 E. 110" Street, Kansas City, MO 64124
Rodney Williams 1104 W. 101* Terrace Apt. C, Kansas City, MO 64114
Tex Sample e 4219 M. Jarboe CT., Kansas Cily, MO 64118

Wallace S, Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons eam wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs:

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Mirsmum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL.:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute,
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) @ month in tips shall be paid
pursuant to this Ordinance;

C. "Commission” means a payment based on a percentage of the value of sales or other business

done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shalf be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a
family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee’s wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upen prevailing, shall be entitled to such legal or equitable relief as may be appropriale to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.






Itis untawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or

encourage anyone fo do so.

PETITION FOR INITIATIVE TO ESTABLISH A LIVING WAGE IN THE CITY OF KANSAS CITY, MISSOURI

T Mayor and Council City of Kansas City,
The Honorable Marilyn Sanders
City Clerk of Kansas City, Missouri
25" Floor, City Hall
414 East 12" Street
Kansas City, Missouri 64106
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Phone: (816) 513-3360
Fax: (816) 513-3353
E-mail: Mayilyn.Sanders@kcmo.org

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields 7500 E. 110" Street, Kansas City, MO 64134
Rodney Williams 1104 W. 101% Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield ) 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY: AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs:

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Mimimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri fo have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate fimits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitied to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit

organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice parficipating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1. 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00)
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upen prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for

suspension, revocation, or termination of the business license

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.






It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or

encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTABLISH A LIVING WAGE IN THE CITY OF KANSAS CITY, MISSOURI

To:

Mayor and Council City of Kansas City "Iémour-l &

The Honorable Marilyn Sanders
Ellz Clerk of Kansas City, Missouri

25" Floor, City Hall
414 East 12" Street

Kansas City, Missouri 64106

SAORHET PRI

Phone: (816) 513-3360

Fax: (816) 513-3353

E-mail: Mayilyn.Sanders@kcmo.org

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann
Lloyd Fields

Rodney Williams

Tex Sample

Wallace S. Hartsfleld

3665 Harrison Blvd, Kansas City, MO 64109

7500 E.

110" Street, Kansas City, MO 64134

1104 W. 101% Terrace Apt. C, Kansas City, MO 64114

4219 N.

Jarboe CT., Kansas City, MO 64116

2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann,
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs:

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL.:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission” means a payment based on a percentage of the value of sales or other business

done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit

organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice pariicipating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family, for purposes of this subsection, the employer shall include the principal stockholder of a
family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services;

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1. 2015, Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.
SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction fo be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the abjective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, In addition. shall be considered grounds for
suspension, revocation, or termination of the business license

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.






Itis unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or
encourage anyone fo do so.
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To: Mayor and Council City of Kansas City, 1\’Fssour|
The Honorable Marilyn Sanders
{“ll:,- Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, City Hall Fax: (816) 513-33563
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields B 7500 E. 110" Street, Kansas City, MO 64134
Rodney Williams 1104 W. 101 Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri )
)
County of Jackson )
Lu C_W , being duly sworn, under oath state that the following person, to wit:
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her flame and address correctly, ha ed the petition only O/e, and that each signer is an elector of Kansas City, Missouri.

PAMELA C. McDONALD
Notary Public - Notary Seal
STATE OF MISSOURI
Jackson County
[SEAL] My Commission Expires: 5/22/2017
Commission # 13504912
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE: MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs:

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL.:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty doliars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission” means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit

organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation:;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at Jeast ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarity and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six doliars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.






Itis unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or

encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTABLISH A LIVING WAGE IN THE CITY OF KANSAS CITY, MISSOURI

To: Mayor and Council City of Kansas City,
The Honorable Marilyn Sanders

Cllr Clerk of Kansas City, Missouri

25" Floor, City Hall

414 East 12" Street

Kansas City, Missouri 64106
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Phone: (816) 513-3360

Fax: (816) 513-3353

E-mail: Mayilyn.Sanders@kcmo.org

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann

3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields 7500 E.

110" Street, Kansas City. MO 64134

Rodney Williams

1104 W. 101 Terrace Apt. C, Kansas City, MO 64114

Tex Sample

4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield

2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri )
)
)

County of Jackson
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, being duly sworn, under oath state that the following person, to wit:
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PAMELA C. McDONALD
Notary Public - Notary Seal
STATE OF MISSOURI
Jackson County
My Commission Expires: 5/22/2017
Commission # 13504912
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons eam wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL.:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business

done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and

any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E “For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this
Ordinance. Also considered an employee for purposes of this Ordinance are contingent or

contracted workers, and persons working through a temporary service, staffing or employment

agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015, Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable reliefl as may be appropriale to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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Itis unlawiul for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or
encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTABLISH CITY OF KANSAS CITY, MISSOURI

To: Mayor and Council City of Kansas Clty, MISSOUI‘I &
The Honorable Marilyn Sanders

City Clerk of Kansas City, Missouri

25" Floor, City Hall

414 East 12" Street

Kansas City, Missouri 64106

Phone: (816) 513-3360
Fax: (816) 513-3353
E-mail: Mayilyn.Sanders@kcmo.org

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by

law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann

3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields 7500 E. 110" Street, Kansas City, MO 64134
Rodney Williams 1104 W. 101™ Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116 =

Wallace S. Hartsfield

2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri )

County of Jackson
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Circulator's Printed Name

. being duly sworn, under oath state that the following person, to wit:
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signed the foregoing petltlon paper naper and each of them stgned “his or her name thergto-in-m
her name and address correctly, has signed the petition only once, and that e
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| believe that each has stated his or
chisigner is an electoref Kansas City, Missouri.

PAMELA C. McDONALD
Notary Public - Notary Seal
STATE OF MISSOURI
Jackson County
My Commission Expires: 5/22/2017
Commission # 13504912







ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons eam wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs:

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice" means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business

done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;
(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit

organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis:

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice pariicipating in an
apprenticeship prograrm providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service

program.
SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriaie to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13,

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.






Itis unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or

encourage anyone to do so,

To:
The Honorable Marilyn Sanders
Cllx Clerk of Kansas City, Missouri
25" Floor, City Hall
414 East 12" Street
Kansas City, Missouri 64106

Mayor and Council City of Kansas Clty Missouri &

Phone: (816) 513-3360
Fax: (816) 513-3353
E-mail: Mayilyn.Sanders@kcmo.org

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as io the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann

3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields

7500 E. 110" Street, Kansas City, MO 64134

Rodney Williams

1104 W. 101% Terrace Apt. C, Kansas City, MO 64114

Tex Sample

4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S, Hartsfield

2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.
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her name and address correctly, has signed the petition only once, and that each signer is an elector of Kansas City, Missouri.

Subscribed and sworn to before me this g

(NOTARY PUBLIC)

hem signed his or her name thereto in my

presence.

[SEAL]

| believe that each has stated his or

PAMELA C. McDONALD
Notary Public - Notary Seal
STATE OF MISSOURI
Jackson County
My Commission Expires: 5/22/2017
Commission # 13504912






ORDINANCE NO. -

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE: MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri:

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL.:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri

Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by
statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice" means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the

Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a
family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health. safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services;

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable reliefl as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY,

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days afterits
adoption by the City Council.
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It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or

encourage anyone to do so

PETITION FOR INITIATIVE TO ESTABLISH A LIVING WAGE IN THE CITY OF KANSAS CITY, MISSOURI

To:
The Honorable Marilyn Sanders

Mayor and Council City of Kansas City, Mrssouri &

Citz Clerk of Kansas City, Missouri

25" Floor, City Hall
414 East 12" Street
Kansas City, Missouri 64106

0273

NRAOEHET PHiZ2aRLT

Phone: (816) 513-3360

Fax: (816) 513-3353

E-mail: Mayilyn.Sanders@kcmo.org

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann

3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields

7500 E. 110" Street, Kansas City, MO 64134

Rodney Williams

1104 W. 101 Terrace Apt. C, Kansas City, MO 64114

Tex Sample

4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield

2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.
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[SEAL]

PAMELA C. McDONALD
Notary Public - Notary Seal
STATE OF MISSOUR!
Jackson County
My Commission Expires; 5/22/2017
Commission # 13504912
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, inciuding
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs:

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL.:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation:;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Councit finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty doliars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee’s wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competentjurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a fiving wage



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.






It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or

encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTABLISH A LIVING WAGE IN THE CITY OF KANSAS CITY, MISSOURI

To:

Mayor and Council City of Kansas City,

The Honorable Marilyn Sanders

Cég
Floor, City Hall
414 East 12" Street

Clerk of Kansas City, Missouri

Kansas City, Missouri 64106
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Phone: (816) 513-3360

Fax: (816) 513-3353

E-mail: Mayilyn.Sanders@kcmo.org

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann
Lioyd Fields

Rodney Williams

Tex Sample

Wallace S. Hartsfield

3665 Ha

rrison Blvd, Kansas City, MO 64109

7500 E.

110" Street, Kansas City, MO 64134

1104 W. 101" Terrace Apt. C, Kansas City, MO 64114
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Jarboe CT., Kansas City, MO 64116
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nton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY: AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, heaith, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs:

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL.:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution. Article
VI, Section 19(a), giving a charter city ail powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice" means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business

done;

D. "Living wage" means the minimum hourly rate of compensation thatan employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit

organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprenlice prograim recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice pariicipating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a
family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health. safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services;

D. The City Councit finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty doliars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.






Itis unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or
encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTABLISH A LIVING ngﬁ_ !#! TJ[-_IE CITY OF KANSAS CITY, MISSOURI
Jera U Falk s

Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders

Ci:x Clerk of Kansas City, Missouri

25" Floor, City Hall

414 East 12" Street

Kansas City, Missouri 64106

To:

Phone: (816) 513-3360
Fax: (816) 513-3353
E-mail: Mayilyn.Sanders@kcmo.org

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties: providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E, Mann 3665 Harrison Blvd, Kansas City, MO 64109

Llovd Fields 7500 E. 110" Street, Kansas City, MO_64134
Rodney Williams ~ 1104 W. 101" Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.
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signed the foregoing petition paper and each of them signed his or her name thereto in my presence. | believe that each has stated his or
her name and address correctly, has signed the petition only once,

Subscribed and sworn to before me th@ of
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Dd/that each signer is an elector of Kansas City, Missouri.
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STATE OF MISSOURI
Jackson County
My Commission Expires: 5/22/2017
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services: and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs;

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission” means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the

Federal Bureau of Apprenticeship and Training, as well as any apprentice participating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upen prevailing, shall be entitled to such legal or equitable reliefl as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or
encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTABLISH A LIVING WAGE IN THE CITY OF KANSAS CITY, MISSOURI
Q276 OB/0EHZT PH1ZGEEE0

To: Mayor and Council City of Kansas CTy M!ssoun &
The Honorable Marilyn Sanders
C:t}f Clerk of Kansas City, Missouri Phone: (816) 513-3360
257 Floor, City Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri,
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields - 7500 E. 110" Street, Kansas City, MO 64134
Rodney Williams 1104 W. 101 Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri |

County of Jackson

| P(}\: | Vf\-\' Co \C \[V"\. | I."‘ , being duly sworn, under oath state that the following person, to wit:
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N signed the fofegoing petitién paper and each of them signed his or her name thereto in my presence. | believe that each has stated his or

her name and address correctly, has signed the petition only once, and that each signer,is an elector of Kansas City, Missouri.
|
M - PAMELA C. MDONALD

Circulator's Signature Notary Public - Notary Seal
STATE OF MISSOURI

2015
Jackson County
M’ My Commission Expires: 5/22/2017
. Commission # 13504912

"ARY PUBLIC) ' [SEAL]

Name (signature)

Subscribed and sworn to before me this






ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons eamn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs:

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri:

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL.:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission” means a payment based on a percentage of the value of sales or other business

done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and

any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living
wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit
organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice pariicipating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a

family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six doliars ($6.00)
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee’s wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upecn prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license.

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.






Itis unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or
encourage anyone to do so.

PETITION FOR INITIATIVE T%WB%J% %!EH%WQT!HE CITY OF KANSAS CITY, MISSOURI
ot ] Lo

To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
City Clerk of Kansas City, Missouri Phone: (816) 513-3360
25" Floor, City Hall Fax: (816) 513-3353
414 East 12'h Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approva! or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann ) 3665 Harrison Blvd, Kansas City, MO 64109

Lloyd Fields = 7500 E. 110" Street, Kansas City, MO 64134
Rodney Williams R 1104 W. 101* Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri )

Couité?f Jackson
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her name and address correctly, has signed the petition only once, and that each sigrier is an elector of Kansas City, Missouri.

PAMELA C, McDONALD
015 ietery Public - Notary Seal
BTATE OF MISSOURI
Jackson County
[SEAL) My Gemmission Expires: 5/22/2017
Commission # 13504912

Subscribed and sworn to before me this
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs:

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL.:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business,;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission" means a payment based on a percentage of the value of sales or other business

done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missouri,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitied to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit

organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice pariicipating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a
family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00).
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract
within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.






Itis unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or
encourage anyone to do so.

PETITION FOR INITIATIVE TO ESTABLISH A LIVING WAGE IN THE CITY OF KANSAS CITY, MISSOUR!
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To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders
Cll'r' Clerk of Kansas City, Missouri Phone: (816) 513-3360
" Floor, City Hall Fax: (816) 513-3353
414 East 12" Street E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann 3665 Harrison Blvd, Kansas City, MO 64109
Lloyd Fields 7500 E. 110" Street, Kansas City, MO 64134
Rodney Williams o 1104 W. 101™ Terrace Apt. C, Kansas City, MO 64114
Tex Sample 4219 N. Jarboe CT., Kansas City, MO 64116

Wallace S. Hartsfield 2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient: and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs:

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Min;mum Wage to be
provided to employees working in the City of Kansas City, Missouri:

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL.:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice” means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business;



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives mare than thirty dollars (§30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission” means a payment based on a percentage of the value of sales or other business

done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missour,
established by Article 1, Section 101 of the Kansas City, Missouri Charter,

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and
any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living

wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit

organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice pariicipating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a
family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Council finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts:

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services;

D. The City Council finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six dollars ($6.00)
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upen prevailing, shall be entitled to such legal or equitable relief as may be appropriate to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next to its business license @
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE.

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.






It is unlawful for anyone to sign any initiative petition with any name other than his or her own, or knowingly to sign his or her name more
than once for the same measure for the same election, or sign a petition when such person knows he or she is not a registered voter, or

encourage anyone to do so.
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To: Mayor and Council City of Kansas City, Missouri &
The Honorable Marilyn Sanders

Lrt%r Clerk of Kansas City, Missouri
25" Floor, City Hall
414 East 12" Street

Phone: (816) 513-3360
Fax: (816) 513-3353

E-mail: Mayilyn.Sanders@kcmo.org

Kansas City, Missouri 64106

The undersigned, being duly registered voters of the City of Kansas City, Missouri, respectfully request that the Code of Ordinances of the
City of Kansas City, Missouri, be amended to enact a new Section establishing a living wage within the City of Kansas City, Missouri;
specifying employers subject to the living wage; making findings as to the necessity of a living wage; establishing a prohibition against
retaliation for reporting violations of the living wage; providing for remedies and penalties; providing the process to be employed upon
complaints of violations; establishing severability; and providing an effective date; and that it be submitted to the qualified voters of the City
of Kansas City, Missouri, for their approval or rejection at the next municipal, state, or general election, or as may otherwise be provided by
law. A copy of the proposed Ordinance is attached hereto.

The following five electors of the City, as the Committee of Petitioners, shall be regarded as fling the Petition:

Rev. Samuel E. Mann

Lloyd Fields

Rodney Williams

Tex Sample

Wallace S. Hartsfield

3665 Harrison Blvd, Kansas City, MO 64109

7500 E. 110" Street, Kansas City, MO 64134

1104 W. 101* Terrace Apt. C, Kansas City, MO 64114

4219 N. Jarboe CT., Kansas City, MO 64116

2843 Benton Blvd., Kansas City, MO 64128

Each of the undersigned agrees that this Petition may be filed in counterparts, without the presentation of other signed counterparts to those
who have signed below. Any questions or comments regarding this Petition may be directed to Rev. Samuel E. Mann.

State of Missouri )

)
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is'An elgctor of Kansas City, Missouri.

FAMELA C. McDONALD
Notary Public - Notary Seal
STATE OF MISSOURI
Jackson County
My Commission Expires: 5/22/2017
Commission # 13504912
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ORDINANCE NO.

AN ORDINANCE ESTABLISHING A LIVING WAGE WITHIN THE CITY OF KANSAS CITY,
MISSOURI; SPECIFYING EMPLOYERS SUBJECT TO THE LIVING WAGE; MAKING
FINDINGS AS TO THE NECESSITY OF A LIVING WAGE; ESTABLISHING A PROHIBITION
ON RETALIATION FOR REPORTING VIOLATIONS OF THE LIVING WAGE; PROVIDING
FOR REMEDIES AND PENALTIES; PROVIDING THE PROCESS TO BE EMPLOYED UPON
COMPLAINTS OF VIOLATIONS; ESTABLISHING SEVERABILITY; AND PROVIDING AN

EFFECTIVE DATE.

WHEREAS, to safeguard the public welfare, health, safety, and prosperity of the people in the
City of Kansas City, Missouri, it is essential that working persons earn wages that ensure a decent

and healthy life; and

WHEREAS, a number of Kansas City, Missouri families live below the poverty level, and many
who are employed do not earn sufficient wages to be self-sufficient; and

WHEREAS, when businesses do not pay a livable wage the community and taxpayers bear
associated costs in the form of increased demand for taxpayer-funded services, including
emergency medical services, homeless shelters, and other social services and community-based

services; and

WHEREAS, an increase in the minimum wage paid to employees could potentially increase
workplace productivity, save costs through reduced employee turnover, boost income for families,
restore work/family balance, enhance the local tax base, and reduce certain health care costs:

and
WHEREAS, the Council now desires to adopt an ordinance to increase the Minimum Wage to be
provided to employees working in the City of Kansas City, Missouri;

NOW, THEREFORE,
BE IT ORDAINED BY THE CITY COUNSEL:

SECTION 1 - AUTHORITY.

This Ordinance is enacted pursuant to its general police powers and the authority to provide for
the general health and welfare of its citizens as established by the Missouri Constitution, Article
VI, Section 19(a), giving a charter city all powers which are consistent with the Missouri
Constitution and that are not limited or denied by the City of Kansas City, Missouri Charter or by

statute.
SECTION 2 - DEFINITIONS.

A. "Apprentice" means a person bound to serve another for a specified time in order to learn some

art, trade, profession, or business,



B. "Base wage" means the minimum hourly rate of compensation that an employee who
customarily and regularly receives more than thirty dollars ($30.00) a month in tips shall be paid

pursuant to this Ordinance;

C. "Commission” means a payment based on a percentage of the value of sales or other business
done;

D. "Living wage" means the minimum hourly rate of compensation that an employee shall be paid;

and

E. "Tip" means a gratuity earned by an employee for providing good service.

SECTION 3 - APPLICABILITY.

A. This Ordinance shall be effective within the corporate limits of the City of Kansas City, Missour,
established by Article 1, Section 101 of the Kansas City, Missouri Charter.

B. Employees of the City of Kansas City, Missouri shall be paid the living wage established by
Section 5 of this Ordinance. However, the provisions of this subsection are expressly limited by
and subject to collective bargaining agreements between the City of Kansas City, Missouri and

any bargaining unit.

C. As of the effective date of this Ordinance, contracts entered into by the City of Kansas City,
Missouri for services, including construction services, shall require the contractor to pay the living
wage established by this Ordinance.

D. Businesses required by the City of Kansas City, Missouri to have a business license from the
City of Kansas City, Missouri shall pay the living wage established by this Ordinance.

E. For purposes of identifying who shall be paid the living wage established by this Ordinance, all
individuals employed in the corporate limits of the City of Kansas City, Missouri, whether on a
part-time, full-time or temporary basis, shall be considered to be an employee for purposes of this

Ordinance. Also considered an employee for purposes of this Ordinance are contingent or
contracted workers, and persons working through a temporary service, staffing or employment
agency or similar entity. However, the following shall not be considered employees entitled to the

living wage established by this Ordinance:

(1) An individual employed by the United States, the State of Missouri or any political subdivision
of the State other than by the City of Kansas City, Missouri;

(2) An individual engaged in the activities of an educational, charitable, religious or nonprofit

organization where the employer-employee relationship does not, in fact, exist or where the
services rendered to such organizations are on a voluntary basis;

(3) Apprentices in a registered apprentice program recognized by the State of Missouri or the
Federal Bureau of Apprenticeship and Training, as well as any apprentice pariicipating in an
apprenticeship program providing significant instructional and practical experience and offered by

the City of Kansas City, Missouri.



(4) Temporary employees of an educational, charitable or religious youth camp or retreat where
room and board are provided to the employee, or if a day camp, where board only is provided. To
qualify under this exemption the employer must hold a valid certificate issued annually by the
Director of the Missouri Department of Labor pertaining to exemption of seasonal employees;

(5) Any employee that is the parent, spouse, child or other member of the employer's immediate
family; for purposes of this subsection, the employer shall include the principal stockholder of a
family corporation;

(6) Interns working for a business for academic credit in connection with a course of study at an
accredited school, college or university; and

(7) Persons working for a business in connection with a court-ordered community service
program.

SECTION 4 - FINDINGS.

A. The City Council finds that the public welfare, health, safety and prosperity of citizens of the
City of Kansas City, Missouri requires that citizens be paid a living wage sufficient to ensure a

decent and healthy life;

B. The City Councit finds that establishing a mandatory minimum hourly wage will promote the
public welfare, health, safety and prosperity by ensuring that citizens can better support and care

for their families through their own efforts;

C. The City Council finds that when businesses do not pay adequate wages, the community bears
the cost in the form of increased demand for taxpayer-funded social services:

D. The City Councit finds that it is in the public interest to require that employers benefiting from
the opportunity to do business in the City of Kansas City, Missouri pay employees a living wage
that is adequate to meet the basic needs of living in the City of Kansas City, Missouri.

SECTION 5 - LIVING WAGE PAYMENT REQUIREMENTS.

A. Except as provided in subsection B, the living wage paid to an employee not excluded as set
forth above, shall be ten dollars ($10.00) per hour, effective September 1, 2015. Beginning
September 1, 2017, the living wage shall be increased by $1.25 each year thereafter for the next
four years. The City of Kansas City, Missouri shall post the living wage established by this
Ordinance on its website after this Ordinance becomes effective and at least ninety (90 days prior

to each adjustment of the living wage.

B. An employee who customarily and regularly receives more than thirty dollars ($30.00) a month
in tips and/or commissions shall be paid at least a base wage equivalent to sixty percent of the
living wage established by this Ordinance. Initially the base wage rate shall be six doliars ($6.00)
That wage will increase simultaneously and proportionately with each living wage increase. The
employer may consider tips and commissions as part of wages, but the tips and commissions
combined with the employer's payment of wages to the employee shall not equal less than the
living wage as provided in subsection A of this section. In the event an employee earns insufficient



tips and/or commissions combined with the base wage to receive a wage at least equal to the
living wage established by this Ordinance, the employer shall pay the employee the difference to
ensure the employee receives a wage equal to the living wage established by this Ordinance. Al
tips received by such employee shall be retained by the employee, except that nothing in this
section shall prohibit the pooling of tips among employees. Where employees practice tip pooling
or splitting (as where staff give a portion of their tips to bus persons), only the amount actually
retained by each employee shall be considered part of that employee's wages.

SECTION 6 - PROHIBITION AGAINST RETALIATION AND CIRCUMVENTION.

It shall be unlawful for any employer or employer's agent or representative to discharge, demote,
deny promotion to or in any way discriminate against an employee in the terms or conditions of
employment in retaliation for the person asserting a claim or right pursuant to this Ordinance or

assisting another person to do so.

SECTION 7 - REMEDIES AND PENALTIES.

A. A person violating this Ordinance shall be subject to a fine of $500. Any person violating any of
the requirements of this Ordinance shall be guilty of a separate offense for each day or portion
thereof and for each worker or person as to which any such violation has occurred.

B. The City, any individual aggrieved by a violation of this Ordinance, or any entity whose
members have been aggrieved by a violation of this Ordinance, may bring a civil action in a court
of competent jurisdiction to restrain, correct, abate or remedy any violation of this Ordinance and,
upon prevailing, shall be entitled to such legal or equitable relief as may be appropriaie to remedy
the violation including, without limitation, reinstatement, the payment of any wages due, an
additional amount as liquidated damages equal to twice the amount of any wages due, injunctive

relief, and reasonable attorney's fees and costs.

C. The remedies provided in this Ordinance are not exclusive, and nothing in this Ordinance shall
preclude any person from seeking any other remedies, penalties, or relief provided by law.

SECTION 8- PROSPECTIVE APPLICATION.

Nothing in this Ordinance shall be deemed to nor shall be applied in such a manner so as to have
a constitutionally prohibited effect as an ex post facto law or impairment of an existing contract

within the meaning of the Missouri Constitution, Article 1, Section 13.

SECTION 9 - SEVERABILITY.

The requirements and provisions of this Ordinance are severable. In the event that any
requirement, provision, part, subpart or clause of this Ordinance, or the application thereof to any
person or circumstance, is held by a court of competent jurisdiction to be invalid or unenforceable,
it is the intent of the Council that the remainder of the Ordinance be enforced to the maximum

extent possible consistent with the objective of ensuring a living wage.



SECTION 10 - NOTICE POSTING.

Any holder of a City of Kansas City, Missouri business license shall, as a condition of obtaining or
holding a business license, post and display in a prominent location next fo its business license a
notice that the business is in compliance with the provisions of this Ordinance and shall include
the text of Sections 3 and 5 of this Ordinance. Failure to comply with this Section shall be
construed as a violation of this Ordinance and, in addition, shall be considered grounds for
suspension, revocation, or termination of the business license

SECTION 11 - PROCEDURE.

A complaint form for use in reporting violations of this Ordinance shall be available on the City
webpage for use in reporting violations.

SECTION 12 - EFFECTIVE DATE,

This Ordinance shall become effective the later of September 1, 2015 or sixty (60) days after its
adoption by the City Council.
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