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	Legislation Number: 
	Approval Deadline: 
	LEGISLATION IN BRIEF: Amending Chapter 2 of the Code of Ordinances, entitled “Administration,” by repealing Section 2-1099, Vacation Leave and 2-1100, Sick Leave, and enacting in lieu thereof new sections of like numbers and subject matters to make available two free paid leave days to full-time employees immediately upon the start of employment, include mental health as a category eligible for sick leave uses and expand use of sick leave for caregivers; and encouraging Kansas City metropolitan area employers to provide paid leave for all of their employees within the first 90 days of employment, including for mental health needs and dependent care.
	What is the reason for this legislationRow1: This ordinance allows for the City Manager to expand employee sick leave to include mental health as an eligible category, and caregiving as an eligible use and to provide that the two free days provided to employees be available for use immediately upon the start of employment. 

	Sponsors: Mayor
	Programs Departments or Groups AffectedRow1: Human Resources
	SubProgram in Budget page Row1: 
	City DepartmentAppilicants Proponents: Human Resources
	Discussion  including relationship to other Council acitonsRow1: 
Amending Chapter 2, Article VIII, for the following section: 

 
Sec. 2-1100(a),(2)) Use, a. to include “mental health” in the employee paid sick leave policy as an eligible health concern for which City of Kansas City employees can use paid sick leave. 

Sec. 2-1100(a),(2) Use, to expand the use of caregivers needing to provide care or provide transport to medical appointments for their parents, children, domestic partners or children of domestic partners.

Sec. 2-1099(a)(6) Amount, to provide that the two free days that employees earn annually, will be available for use immediately upon the start of employment.  Previously, the free days were not available until an employee had been employed six months.

Also made minor non-substantive changes to both Code sections to remove outdated language and conform to policies or processes already in place.  

	OtherAppilicants Proponents: 
	OtherBoard or Commission Recommendation: 
	OtherBoard or Commission Recommendation_2: 
	Future ImpactsRow1: 
	Cost of Legislation current Fiscal Year: 
	Costs in Future Fiscal Years: 
	Citywide Business Plan GoalRow1: 
	Annual Revenue IncreaseDecrease: 
	Applicable Dates: 
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	Prepared by: Christa Taylor
	Date Prepared: 6/6/2022
	Prepared by_2: Teri Casey
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	Date Reviewed: 6/6/2022
	Reference NumbersRow1: 
	Dropdown1: [For]
	Dropdown2: [N/A]
	Dropdown3: [No]


