Civil Rights & Equal Opportunity Department Date: 3-22-23
Economic Equity & Inclusion Form Prepared By: Sara Hurst
Nondiscrimination & Equal Opportunity Review Form

Contract/Project Number: 6220020012 Project Name: TSA Systems Integrator

Developer/Prime: Structure, Inc. Contact Information: Dorothy Gardner 816-536-3398
Final Contract Value: 4,500,000.00 Project Manager: Dylan James
Funding: [E] City [ state [JFederal []co-op CGrant: [JOther:
Project Requirements: [0 M/WBE []DBE [JSection3 [JN/A
Tax Incentive: [ LcrA OTIF Cpriea Cch. 100 [Jother: [EIN/A
Prevailing Wage: [=] ves [ No
Davis-Bacon: O ves 2 No
Construction Employment Program: E Yes: workforce goals are 10% Minority & 2% Women. There are over 800 Workforce hours and project cost is $300,000 or more.
D NO: workforce hours are less than 800 and project cost is less than $300,000.

Contracts & Leases Nondiscrimination

Ch. 3 Article IV: x Ch. 38: x

RSMo 213: x Title VI: x

MWDBE: x Prevailing Wage and Labor Standards: x
SLBE: x RSMo 34 Anti-Discrimination Against Israel: x
Contract Type:

[2] Construction [] Design-Build [ Design Professional [] professional Services
[] General Service [] Concession [ ] Other Goods & Services [_] Non-Municipal Agency

[] Co-Operative [1Revenue Sharing [1 Facilities Maintenance/Repair/Renovation
[] Other:

Additional Information:

| do not have anything in contracts & Leases or Nondiscrimination to be reviewed. All | have is Amendment 1 that will be needing to go
to Council.

| have attached Amendment 1 and the original agreement, along with all other amendments that we have taken through for signature.

This Amendment 1 is the same as what you just saw for Amendment 4. | had to change this from Amendment 4 to Amendment 1 due
to needing to use the Purchase Order for the original Contract. | have attached CREO FORM 3 as you suggested to this Amendment
1.

This document is submitted with all available facts. Intentionally falsifying this document or omitting pertinent facts is grounds for disciplinary
action pursuant to KCMO Human Resources Rules & Policy Manual (eff. August 4, 2014).

FOR CIVIL RIGHTS & EQUAL OPPORTUNITY DEPARTMENT (CREQ) USE ONLY:
The Document is:

[]Approved |CIDisapproved
Changes Needed:

Federal Provisions Included:

[]Approved ‘ [IDisapproved | [INot Applicable
CREO Signature: Date:
Comments:
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